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Executive Summary 

 

Introduction 
 

Thailand will soon become a complete aged society due to the continuing decline in the 
birth rate and increased longevity of the population. This also produces a decline in the Thai 
working-age population. In 2017, Thailand had 42.8 million persons age 15-49. Twenty years 
later, that segment of the Thai population will decline to 36.3 million (NESDB, 2013). This 
absolute decline in the working age population coincides with an increased demand for labor, 
part of which is the result of the Thailand 4.0 strategy which calls for intensified investment 
in certain sectors of industry and manufacturing. Thus, it can be forecasted that the 
indigenous Thai labor shortage problem will only worsen in the coming years and decades, 
and this will increase pressure on Thailand to recruit more non-Thais into the labor force.  

In 2016, Gen. Prayuth Chan-o-cha launched the 20-year strategy to promote socio-economic 
stability and a sustainable environment. This strategy included the upgrading of Thailand’s 
global competitive advantage through building capacity of the size and quality of the labor 
force. However, as noted, the number of Thais who might be eligible to join the workforce is 
destined to decline, and decline at an increasingly rapid rate, thus raising the specter of a 
serious labor shortage in key sectors of advanced development.  

Another dimension of the labor shortage is the fact that the Thai educational system is not 
producing enough of the type of graduates that the 20-year strategic plan envisions that the 
country will need. Further, realigning the human resources development system takes 
considerable time. Thus, there will be two dimensions of the looming Thai labor shortage: A 
declining working-age population, and insufficient numbers of Thai workers who are prepared 
for the advanced development sector.  

For these reasons, the Thai government has no choice but to try to attract non-Thai workers 
who have the higher-level skills which the country needs, at least in the interim period of 
implementation of Thailand 4.0 (i.e., the first five years). The first priority must be to address 
lack of skilled labor in the most critical aspects of advanced technology. At the same time, 
Thailand has to accelerate the production of high-skilled labor that match the anticipated 
needs of the 4.0 strategy. To do this efficiently, Thailand will need explicit guidelines for 
attracting non-Thai high-skilled labor. Each target sector must define the number of workers 
they need by skill set, which includes the anticipated shortfall in the coming five years if 
nothing is done to address the problem. In addition, the expectation is that the high-skilled 
foreign labor will transfer their knowledge and capabilities in research and development to 
their Thai counterparts, both new and continuing members of the labor force. Concurrently, 



 

Thailand must accelerate the production of qualified laborers, in both the formal and non-
formal education systems. There should be on-site training and internships in actual worksites 
to smooth and hasten the transition from the classroom to the 4.0 labor force.  

  

Objectives 

This study aims to study: 

1. Policy for importing foreign talent to support Thailand’s 4.0 strategy, especially the 
10+2 target industries for the 20-year period from 2016-2037.  

2. Potential impact of the Foreign Talent Policy from the legal, security, economic, and 
socio-cultural perspectives.  

3. Compare the situation and policy of skilled labor migration to destination countries in 
Asia, such as Singapore and China, in order to help inform adjustments to the Thai 
policy.  

 
Results  
 

1. Labor force needs in the 20 years under the Thailand 4.0 industrial policy: In order 
to achieve the goals of Thailand 4.0, the government has defined a National Brainpower 
Development Strategy which projects that Thailand will need 2,305,000 skilled workers 
during the 20 year period (2017-37) (Institute for the Promotion of Knowledge 
Management for Society, 2016). The target sectors include the following, including labor 
force needs: (1) Digital & IOT - Embedded Technology: 900,000 persons: 2. Creative & 
Culture - High Value Services: 720,000 persons; 3. Smart Devices & Robotics – 
Mechatronics: 375,000 persons; 4. Food & Agriculture – Biotech: 240,000 persons; and 
5. Health & Wellness – Biomedical: 70,000 persons.  These five priority sectors require 
additional skilled labor of 2,305,000 persons which can be further divided into five-year 
segments as follows: 2018-22: 210,500 persons; 2023-27: 490,500; 2028-32:  556,000; 
and 2033-37: 1,048,000. These totals include both Thais and non-Thais.  
 

2. Attributes of the labor force: The investment in the target areas under the Eastern 
Economic Corridor (EEC) Act of 2018 is still limited given the short time in which the 
Act has been in force. However, in the near future, it is expected that this initiative will 
attract considerable interest among investors in the electronics, automotive, processed 
foods, and digital sectors. Initially, the increased investment will be directed toward 
expanding existing ventures rather than launching new ones. In addition, the 2018 
estimate of the labor shortage in the target industries is not yet that severe (since the 



 

EEC initiative is recent). In other words, the current demand for labor is still for 
moderate skill levels (vocational, commercial college education) rather than graduate 
degree education. However, soon the demand will up-grade to higher vocational and 
bachelor degree level workers.  

 

The survey of worksite managers in the EEC zone of the Ministry of Industry found that 
both the First S-Curve and New S-Curve will generate increased demand for electrical 
engineers, industrial engineers, electronics engineers, mechanical engineers, computer 
scientists, design engineers, finance/accounting, and business management. 
  

3. Thai labor force development: The Department of Skilled Labour, Ministry of Labour 
has the mandate to support Thai skilled labor development in collaboration with the 
industrial sector. However, the Department does not yet have a specific emphasis on 
the 4.0 target industries. The National Qualifications Framework Committee has 
promoted the development of skilled labor through training and skills certification in 
accordance with international professional standards. Currently, the emphasis is on 
accelerated up-grading of the labor force so that it meets professional standards in 
such areas as rail transport, logistics, supply chains, robotics, automated information & 
communications technology (ICT), and digital content. Other areas of emphasis include 
3D-printing related to Next-Generation Automotive, Medical Hub, Aviation and Logistics 
and Robotics. The National Qualifications Framework Committee is trying to build and 
expand upon the existing medium-skilled labor force (vocational, commercial college 
educated) as a first priority.  
 
There is also the ‘Sattahip Model’ for elevating vocational education, which is being 
implemented in collaboration with technology colleges in the Eastern Thai sub-region 
and industrial work sites (i.e., in the EEC). The model promotes on-site apprenticeships 
for students and immediate employment after graduation. That is one short-term 
approach to addressing labor shortages, but it is not a complete solution. At the higher 
education level, there are such institutions as the Panyapiwat Technological College 
which has curricula which are specifically tailored to the business sectors which have 
current demand for these graduates. This College also offers internships at likely 
employers, and those internships can actually make up half the credits of the degree 
program. However, at present, those curricula and internships do not yet focus on the 
Thailand 4.0 target industries.  
 
At the time of this study, there were three institutions which had a policy to produce 
graduates in the priority industries of Thailand 4.0. These institutions also have linkages 



 

with international counterparts as well. The three institutions are as follows: King 
Mongkut’s Institute of Technology (Lat Krabang); the Amata University; and the 
Vidyasirimedhi Institute of Science and Technology. Other government institutions are 
also accelerating production of graduates to meet current and future market demand. 
However, many of these entities lack the requisite equipment and educational 
resources, such as computers and modern equipment to enable Big Data processing 
and disruptive technology development. 
 
In 2019 the EEC Board produced a plan for accelerated development of skilled labor 
to produce 4,750,000 persons for the target industries in the sub-region. The plan 
includes specifications for infrastructure investment, requiring a labor force comprised 
of 253,000 vocational school graduates, 212,000 bachelor’s degree level personnel, 
and 8,600 master’s/doctorate level specialists. The EEC is collaborating with 11 
universities, 43 vocational colleges, and 205 high schools to meet these labor force 
goals. The plan has targeted 335 factories and worksites to be the recipients of the 
increased labor force.2  
 

4. Foreign Talent magnet policy: Representatives from the government, private sector 
and local administrative organizations participated in data collection for this study. Most 
agreed that Thailand needs to attract skilled labor in the areas of 
research/development, and transfer of technology to Thai counterparts in the priority 
industries. The respondents did not view this as taking jobs away from Thais since there 
are not enough qualified Thais to take these positions as it is. Increasingly, industry in 
Thailand is modernizing at a rapid pace, and until Thailand can produce enough 
personnel to apply the new technology, the interim solution is to import the essential 
skilled workers. That may continue for some time until the Thai academic and training 
institutions can begin to catch up with the demand for this new level and type of 
skilled work force.  

 
However, at present, the relevant Thai institutions are limited in their capacity to 
produce graduates in cutting-edge science and technology. Thus, the key informants in 
this study agreed with the need for short-term assignments for foreign skilled labor in 
these areas (three to five years per stint). In addition, given the fact that Thailand is still 
in the early stages of the 4.0 strategic plan period, it may not be possible to ‘bootstrap’ 
the country to the required high technical level to achieve global competitiveness in 
the near-term. Thus, the respondents felt that Thailand should first focus on medium-

2
 Five nationalities to provide labor for the EEC, Bangkok Biznews, March 19, 2019  



 

level expertise to augment the existing and emerging Thai 4.0 labor force. In addition, 
experts at a moderate level are less expensive than their higher-level counterparts. 
That approach should be more cost-effective in the short- and mid-term phase of the 
plan. Thailand should first try to recruit foreigners who are already resident in the 
country, either as academics, researchers or digital nomads. That would be the most 
efficient way of filling immediate shortages in certain technical areas. This stop-gap 
approach might require creating a new category of work visa or facilitating the 
conversion of an existing visa to a special category, and which could accommodate 
temporary stays of three to twelve months’ duration.  
 

5. Foreign Talent policies of other countries: This research looked at the experience of 
two other destination countries trying to attract high-skilled labor in Asia: Singapore and 
China. The experience of those countries could help provide lessons for Thailand as it 
develops its own talent magnet policy.  

Singapore: This country is the most successful in Asia for having attracted the right 
amount and type of skilled foreign labor to support its economic expansion. Its foreign 
talent policy covers multiple dimensions, such as work visas, legal status, etc. Singapore 
created special organizations and introduced incentives to attract foreign skilled labor. 
In 2012, Singapore had 170,600 high-skilled laborers, or 13.2% of the total foreign labor 
force. In addition, there were 164,700 medium-skilled workers (12.3% of the total 
foreign labor force). In 2015, the total high-skilled labor force increased to 187,900 
persons. This increase resulted from the following measures:  

The visa policy and work permit system covers a range of specialties 
The proactive strategies and mechanisms to attract skilled labor are managed 
through the Singapore Talent Recruitment (STAR) Committee which has the 
mission to attract foreign workers to fill gaps, maintain the indigenous and foreign 
labor that are needed, and promote Singapore as a source of high-skilled labor 
and labor development.  
Singapore has a policy to attract specialists in the STEM field: Science-
Technology-Engineering-Mathematics, using incentives for housing, education of 
dependent children, travel subsidies, and research grants. 
Singapore aims to be an international hub for education. It has launched 
numerous projects since 1998 to achieve this aim. Famous universities are invited 
to open branch campuses in Singapore, and that attracts foreign students from 
the region and beyond. This policy also attracts well-known experts in their field 
to link with institutions in the country, thus rapidly propelling Singapore to global 
leadership in advanced technical education.  



 

China: As part of its economic expansion and modernization efforts, China has 
implemented a host of programs at the national, provincial, and city level throughout 
the country. China is not shy about inviting foreign experts and technicians, including 
overseas Chinese and others to help China catch up with the global leaders in a range 
of industry and manufacturing. China aims to be a leader in innovation and has set the 
target of increasing its skilled labor force from 114 million persons in 2010 to 180 million 
in 2020. China plans to increase investment in human resources from 11% in 2010 to 
15% in 2020. The following are highlights of its foreign talent magnet policy:  

China has policies to provide financial and housing incentives for high-skilled 

foreign labor, such as the Ten Thousand Talent Program, launched in 2012, to 

attract experts in research and enterprise development. 

There is the Chang Jiang Scholars Program to attract academic experts to China. 

China provides special compensation and research grants as incentives to join the 

program. During 1978-2009, China was able to attract a cumulative total of 16.9 

million persons to China under this program, making it second only to the USA 

as an international education destination. 

China has a ‘Green Card’ policy for foreigners which can lead to permanent 

residence status. That program began in 2004, and has gradually increased the 

rights and privileges of card holders who are researchers in domestic research 

institutions. As of 2016, China had issued Green Cards to over 10,000 persons. 

Governments at the level of the province and city in China have their own 

programs to attract foreign expertise, and have attracted 40,000 overseas Chinese 

to return to pursue business and academic opportunity in the homeland. 

Provincial governments provide incentives in housing, business creation, 

immigration, social benefits, child education, medical care, and grants for 

entrepreneurs who qualify. 

Cities have adjusted their regulations to ease access to permanent residence 

status for foreigners who are needed in certain economic and academic areas. 

This includes flexibility for foreign students on education visas to transition to 

work visas or to start businesses in China after graduation. These programs also 

include incentives for housing, employing workers, children’s education and grant 

support.  

 
6. Thailand’s Foreign Talent magnet policy: Thailand does not have an explicit policy 

to recruit foreign skilled labor, such as the ones in Singapore and China. There is no 
central agency with a mandate to implement such a policy, were it to exist. However, 



 

the Thai government is promoting modern industry and use of digital technology across 
a range of sectors in order to advance the country and attract a higher-skilled work 
force. Thai immigration has various types of non-immigrant B (business) visas and has 
introduced new types of visas which are tailored to foreign skilled labor and business 
start-ups. These include the Smart Visa program and Thailand Elite Card, which have 
rather flexible criteria for eligibility. 
In addition, Thailand has a policy to promote foreign investment in the country, 
advanced degree education at Thai academic institutions, and infrastructure 
development which should be attractive to foreign experts, such as the Smart City 
initiative, high-speed trains, Science Park, and Digital Park, among other innovative 
programs. The government also has plans and allocated budget to build Thai human 
resources so that the labor force is consistent with the needs of the 20-year 4.0 strategy 
and priorities.  

 

Recommendations 

The Thailand 4.0 strategy specifies development in areas that will require some dependence 
on a large number of foreign skilled workers, at least in the interim. Thus, there needs to be 
an appropriate management system in place to attract these foreign workers in sufficient 
numbers with skill-sets to match the development needs. There also needs to be some 
assessment of the impact of such a policy on different dimensions, such as security, 
economic, socio-cultural, etc. Thus, a Foreign Talent Policy should take a holistic approach 
to implementation which encompasses such issues as visas, work permits, infrastructure 
development, and social integration. There must be transparent and appropriate criteria for 
recruitment which is acceptable to stakeholders in society. Thus, the research team has the 
following recommendations for policy and measures: 

1. Attracting foreign skilled labor 

1.1 Creation of an agency/mechanism which has the authority to coordinate 
human resource development to meet the needs of 4.0 development: Such 
an agency should be placed in the Office of the Prime Minister to ensure integration 
of the various cabinet-level authorities, e.g., NESDB (which is responsible for 
national strategic planning); the Board of Investment (which oversees foreign 
investment and facilitates visas for non-Thai workers under certain types of foreign 
investment); Digital Economy Promotion Agency (which is responsible for defining 
the attributes and conditions for recruiting foreign experts to Thailand); the 
Immigration Bureau of the Ministry of Interior (which approves extensions of stay 
for foreigners in Thailand); the Ministry of Labour (which oversees work permits); 



 

Ministry of Industry (which oversees industrial development plans and labor 
needs); and the Ministry of Education (which is responsible for production and 
development of skilled labor). 

 
 The Thai government has established a Strategic Talent Center under the Board of 

Investment. That said, the researchers recommend that there should be a “Center 
for High-Skilled Personnel” which has the additional mandate to produce plans for 
integrated implementation, with a process for monitoring plan implementation and 
assessing efficiency of implementation. Such a center should also have 
responsibility for overseeing human resources development and retention of high-
skilled labor in Thailand. There should be data on the supply and demand for 
high-skilled labor in the various sectors, including information on skilled Thais 
working overseas. This information would serve as a database of human resources 
that are potentially available to help support the 4.0 strategy. A goal should be to 
absorb as much of the international expertise possible that is not yet being applied 
to Thai industry. This would translate into knowledge and experience that would 
permeate Thai society in the years and decades ahead. This is similar to the 
concept of a ‘Return Migration Policy.’ 

 
 Center for High-Skilled Personnel: This entity could be upgraded to an agency 

within the Office of the Prime Minister, with the role to link data on supply and 
demand for high-skilled labor, review and approve criteria for ‘foreign expert’ 
status in the target industries, facilitate visas and work permits, and have the 
authority to invite foreign specialists to participate in strategic research and 
development activities in Thailand.   

1.2 Formulating policy on visas, and loosening restrictions: This can be through a 
points-based system that is linked with types of visas. At present, Thailand has 
created the ‘Smart Visa’ category to facilitate skilled foreigners to join the domestic 
work force. This component would streamline the approval process and allow for 
longer periods of stay for work on strategic projects. However, there need to be 
appropriate criteria for approval of these guest expert workers that is applied 
consistently across the board. There also need to be standard conditions of hiring 
in order to obtain the relevant visa. This may include less clearly-defined 
occupations such as freelance expert, consultant, digital nomad, or even artist, 
philosopher, designer, and other professionals who add value to the creative 
economy and are sensitive to emerging trends and globalization. At present, this 
latter group is not covered by the Smart Visa category.  



 

 
Thus, the researchers recommend that the government should consider expanding 
the criteria for issuing a Smart Visa to include those foreigners who have special 
skill sets that are not necessarily in the STEM fields. The duration of the permit to 
stay might be less that the four years currently given to Smart Visa holders. That 
would allow for part-time or project-based assignments – just as long as the skill 
set augments the Thailand 4.0 industry. 
 
In addition, there should be another type of visa for high-skilled personnel who 
are already resident in Thailand and are seeking a longer term of stay, or perhaps 
thinking of settling in Thailand with their family. This could also be awarded on a 
points-based system to ensure objectivity in assessing attributes and potential 
contribution to Thailand 4.0. Criteria for points could be age, education, experience, 
awards/certifications, accomplishments, language skill, and Thai experience in 
education, work and training. The points system could be broad to attract 
interested applicants from around the world.  

1.3 Creating an enabling environment for living and residing of high-skilled foreign 

workers in Thailand: There should be modern equipment, facilities and amenities 

to support research, development and innovation. This could include contributing 

to the Smart Cities initiatives that are being implemented around Thailand. There 

should also be incentives for education of the children for foreign experts who 

have skills which Thailand is seeking. This would include tuition subsidies for 

international school education. The government should consider subsidies for 

housing and commuting for high-skilled foreign labor. More broadly, Thailand 

needs to offer safety and security of life and property while living in the country.  

 1.4 Policy on citizenship rights and local social integration: The government should 

be more flexible, especially for foreign high-skilled personnel who wish to live long-

term in Thailand. The government could institute new regulations for issuing 

permanent residence status to non-Thai experts or investors in the target 

industries. The duration of permission to stay could be five years or more. This 

measure is another application of ‘replacement migration’ to increase the number 

of skilled workers in the target sectors due to the decline in numbers of the Thai 

working-age population. 

  



 

2. Building capacity of the Thai labor force 

2.1 Support for transfer of knowledge and technology from overseas to Thais: 
There should be support for research and development in transfer of technology 
from international experts and Thai researchers through academic and research 
institutions. This includes training of Thai personnel in foreign worksites, 
development of educational curricula and training in partnership arrangements 
between Thai academic institutions/professional associations and their foreign 
counterparts, and building of capacity of Thais. Foreign experts and researchers can 
be invited to teach and train Thai personnel. There can be both formal and non-
formal education curricula to achieve this. The relevant Thai agencies can 
coordinate with university counterparts in the targeted field, including technical 
universities, vocational colleges, worksites, and foreign experts. These cross-
national partnerships with Thai agencies should focus on the advanced industrial 
nations such as Japan, Germany, China, South Korea and the USA.  

2.2 Formulation of professional attributes for recruitment which are systematic, 
transparent, and fair, both for the employer and employee. This should give 
priority to salary and compensation that is commensurate with professional 
ability rather than based on diploma or degree. The National Qualifications 
Framework Committee (via the Professional Qualifications Institute) has modified 
the professional standards from seven to eight levels in order to align Thailand 
with the other member countries of ASEAN. This standardization is intended to 
facilitate the exchange of students and labor across borders.  

2.3 Set targets for personnel and budget that are linked with the data from 
industry, the labor market and education policy so that they are consistent 
with each other: There should be a survey of the number of high-skilled workers 
in the target industries on an annual basis to help inform targets and projections 
of trends in labor force demand by skill set. That data can help the government 
plan budget requirements for human resource development. There should be 
integration of plans between the related ministries, such as Education, Labour, 
Industry, Science & Technology, and others.  

 2.4 Formulate standards of support for industry so that it sees the benefit of human 
resources development in the long-term: There should be tax incentives or 
incentives to invest in personnel by industrial worksites themselves to help upgrade 
the labor force that is already in place. This could involve educational scholarships, 
in-service training, and re-tooling of skill sets for their work force. The workers who 
are trained or provided continuing education should be guaranteed of having a job 
when they complete their capacity building. 



 

2.5 Support for international education and transition to employment in Thailand: 

There should be promotion for international education opportunities in Thailand 

for Thais and non-Thais, who would then be eligible for jobs in the sectors with 

labor shortages, and Thailand 4.0 in general. This requires that Thailand establish 

world-class educational and training facilities to attract top Thai and foreign 

candidates. These Thai institutions can have collaborative or joint-degree program 

arrangements with their counterparts abroad. Non-Thai graduates of these 

programs should be given special consideration in obtaining on-going employment 

in Thailand after graduation. This could be an efficient way to fill labor shortages 

in the most-needed sectors. The courses could be supplemented by on-line 

versions to create more accessibility to qualified Thais. 

  

3. Thai Talent from Abroad  

3.1 Thailand should have a return migration policy to attract its skilled labor who 
are currently working and living abroad: This will require collaboration with the 
various Thai embassies and consulates, and groups of Thais living abroad. The first 
step is to create a database of who the eligible overseas Thais are. Then, there 
needs to be a program to entice them to return to the homeland to share their 
expertise. There could be incentives to participate in cutting-edge research, training 
and education, seminars and other knowledge enhancements. The overseas Thais 
should be allowed to hold dual citizenship so that they retain their links to the 
homeland when abroad. 

 3.2 Policy to motivate overseas Thais to return to Thailand: There should be both 
short- and long-term incentives to recruit overseas Thai to join the Thailand 4.0 
initiative. Special consideration should be given to providing comparable financial 
compensation and position to what they are enjoying abroad. There should be 
incentives for housing or tax breaks for those who want to pursue start-up 
businesses. The higher-level experts should be invited to serve as lecturers, 
researchers or entrepreneurs in leading industry with high capitalization. These 
fields include medical engineering, AI, etc. Flexible work arrangements should be 
developed which allow these returned Thai experts to spend some of their time 
abroad, especially in view of the fact that modern high-speed ICT allows a person 
to participate virtually in the workplace when traveling.  

 

  



 

Summary 

Changes in the structure of the Thai population means that Thailand will become a complete 
aged society in the near future. That will have inevitable impact on the indigenous Thai labor 
force. Even though labor-saving technology and automation has reduced the need for low-
skilled labor, the demand for medium and high-skilled labor will increase significantly at time 
goes on. Certain areas, such as research and development will always need high-level human 
intelligence to design and manage. The creative economy is also driven by serendipitous 
human interaction. Thus, Thailand’s 4.0 strategy recognizes the emerging transition from a 
low-skilled, labor-based economy to a knowledge-based economy with high-skilled labor 
being in considerable demand. That way, Thailand will not get caught in the middle-income 
trap and can transition more smoothly to a higher-income society. Thailand 4.0 relies on 
innovation and creative development which is technology-based, requiring a high-skilled 
workforce in a variety of specialties. At present Thailand has a shortage of that higher-skilled 
labor and, thus, must seek interim measures to maintain progress in implementing the 4.0 
vision.  

For this reason, Thailand is implementing a Foreign Talent Policy to attract higher-skilled 
workers, which is facilitated by the Smart Visa program. This enables experts, high-level 
managers, investors, and start-up entrepreneurs to join Thailand’s effort to promote the 10+2 
target industries. The hope is that these foreign experts and resource persons will work side-
by-side with their Thai counterparts, creating a smooth transfer of knowledge and technology 
to Thailand which can be adapted and sustained indefinitely. However, time is short, and 
Thailand must accelerate the production of new cadres of workers with the requisite skill 
sets to absorb the knowledge and technology that is available. The authors of this study 
recommend that the relevant agencies and authorities need to integrate policy and plans to 
attract foreign talent and overseas high-skilled Thais to join the Thailand 4.0 initiative. This 
will also enhance the indigenous Thai labor force in the process. Thailand must then take 
measures to retain the high-skilled labor to ensure the continuous progress in propelling 
Thailand 4.0 toward its goals.  
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Thailand will soon become a complete aged society, which lead to a decline in the 
Thai working-age population. In addition, Thailand was not producing enough of the type of 
graduates and skill development for the existing labour in order to support the growth of 
industries designed under the 20-year strategic plan -Thailand 4.0. This study aims to study 
policies for importing foreign talent to support, especially the 10+2 target industries, and its 
potential impact from the legal, security, economic, and socio-cultural perspectives and the 
Foreign Talent Policy implemented in major destination countries in Asia-Singapore and 
China. This project synthesized related documents and in-depth interview 54 stakeholders in 
Bangkok, EEC and Smart city (Chiangmai and Phuket) during March to August 2018. It is found 
that the National Brainpower Development estimated that Thailand will need 2,3 million 
skilled workers during the next 20 year. These totals include both non-Thais and Thais, who 
are new and existing labours that will be upskilled. The target sectors include 1). Digital & IOT 
- Embedded Technology 2). Creative & Culture - High Value Services 3). Smart Devices & 
Robotics – Mechatronics 4). Food & Agriculture – Biotech and 5). Health & Wellness – 
Biomedical.  This study recommends that the relevant agencies and authorities need to 
integrate policy and plans to attract foreign talent and overseas high-skilled Thais to join the 
Thailand 4.0 initiative. This will also enhance the indigenous Thai labor force in skill 
development process. Thailand must then take measures to retain the high-skilled labor to 
ensure the continuous progress in propelling Thailand 4.0 toward its goals.  
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4.2  

 
 4.0     (2561-2580)   

National Brainpower Development   
2,305,000  ( , 2559)  20   

   5 
  1.   (Food & Agriculture - Biotech) 

 240,000   2.   -  (Health & Wellness – Biomedical) 
 70,000   3.   (Smart Devices & 

Robotics – Mechatronics)  375,000  4.  
 (Digital & IOT - Embedded Technology)  900,000   5.  
  (Creative & Culture - High Value Services)  

720,000  
 
1.   (Food & Agriculture - Biotech)  240,000  

. . 2561-65 2566-70 2571-75 2575-80 
 1,000 5,000 10,000 20,000 

/  1,000 5,000 10,000 20,000 
/  2,000 10,000 20,000 50,000 

/  5,000 10,000 20,000 50,000 
 10,000 30,000 50,000 100,000 

 19,000 60,000 110,000 240,000 
 
 
2.   (Health & Wellness – Biomedical)  70,000  

. . 2561-65 2566-70 2571-75 2575-80 
  500   2,000   5,000   10,000 
  500   2,000   5,000   10,000  

  500   2,000   5,000   10,000  
  1,000   5,000   10,000   20,000  

  1,000   5,000   10,000   20,000  
 3,500   16,000   35,000   70,000  
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3.   (Smart Devices & Robotics – 
Mechatronics)  375,000  

. . 2561-65 2566-70 2571-75 2575-80 
  500   5,000   10,000   30,000  

  500   2,000   5,000   10,000  
  1,000   3,000   7,000   15,000  

  1,000   5,000   10,000   20,000  
/   5,000   20,000   50,000   100,000  

  10,000   50,000   100,000   200,000  
  18,000   85,000   182,000   375,000  

 

4.   (Digital & IOT - Embedded 
Technology)  900,000  

. . 2561-65 2566-70 2571-75 2575-80 
  10,000   30,000   70,000   100,000  

  10,000   30,000   50,000   100,000  
  10,000   50,000   100,000   200,000  

  50,000   150,000   300,000   500,000  
  80,000   260,000   520,000   900,000  

 

5.   (Creative & Culture - High Value 
Services)  720,000  

. . 2561-65 2566-70 2571-75 2575-80 
Culture Designer  10,000   30,000   50,000   100,000  
Fashion Designer  10,000   30,000   50,000   100,000  
Universal Designer  10,000   30,000   50,000   100,000  
Travel Technology  10,000   50,000   80,000   120,000  
Industrial Designer  20,000   40,000   80,000   100,000  
Graphic Designer  30,000   100,000   100,000   200,000  

  90,000   280,000   410,000   720,000  
 

 4.0    
 2,305,000   5     1-5  

(  . .2561-65)  210,500    . . 2566-70 
 490,500   . .2571-75  556,000   
  . . 2575-80  1,048,000          
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 4.0 
  5   

     
   IoT  

  2 
  

 ( , 2559) 

 
  2559  5-10   

  

      

 TSIC 2009  (Exponential Smoothing)  

 
(S-curve)  (New S-curve)  

 
  

   
11.6  9.7  9.6   2568  

 2,425,661  
 

 
 ( , 2559) 
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4.3     

         
 

 First S-curve  New S-curve  4.0 
 4.0   

   
(Thailand’s Eastern Economic Corridor : EEC)  3     

   3   

1.   3  1)  2)  
  3)   

2.   
   

3.  
 ( ) 

  ( , 2559) 

 
 20  12 

 
   

  
 (Trading and Service Nation)  

 4.0  
   

 (EEC)    4.0  
 (DEPA) 

   
  . . 

2560    23  . . 2560   IoT (Internet of 
Thing)  Digital Star up  Digital Transformation  

  (Smart City) ( , 
2560) 

 
  4 .0   4.0   
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 4.0  
  

  
  (  

 2556; , 2559 ) 

 
 (EEC) ( , 2560)  

  

  EEC  
 2560  34,129   

    2557–2560  
  3.4    

   

  

 (Labor Force Survey : LFS) 
  2  2560  EEC  2,052,931   

o  (    
)  1,451,277   72.6   

o  (  ) 
 278,354   13.7  

o  (   )  254,820   12.6  
o    41,480   2.1  
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  34.8         

   ( , 
2560)   

  

   2559  EEC 
 1,208,758   2558   1,302,133  

  . .  
 1  3  

 EEC  152,967      
  52.6  28.59  .     

 .  2559  2558  

  

     2  
2560  EEC  11,353   5,780      

 50.9     
   0.50  

 ( , 2560) 

 

4.4   

  EEC (  4.1)  
    

 Exponential Smoothing    2561- 2570 
 186,950      

    82,773         
 62,454    

1)  (Next-generation automotive)  
40,447   10     
23,719   14,715  

2)  (Smart electronics)  10     
 2,903      2,969  

 1,956  

3)  (Affluent, Medical and 
Wellness Tourism)  10   49,794  
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   18,693   
13,401   

4)  (Agriculture and Biotechnology)  10  
 36,578      

13,613   8,834   

5)  (Food for the future)  17,016  
 10      7,756  

 5,467   

6)  (Robotics)   
  2560-2564  

 2,836  

7)  (Aviation and Logistics)  21,187  
 10      9,105   

 5,983  

8)  (Biofuels and Biochemicals)  10  
  4,661     

 2,191   1,684  

9)  (Digital)  10   5,806  
    1,460   

 3,600   TDRI   
244,703  

10)  (Medical Hub)  10   
11,528      3,267  

  6,814   ( , 2560) 
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 4.1      
2561-2570   

 
 

  
 

 2560  2565  2570 

1)   40,447 23,719 14,715 10,036 21,897 47,732 

2)   -2,903 2,969 1,956 4,494 5,227 7,397 

3) 

  

49,794 18,693 13,401 9682 24593 59,474 

4)   36,578 13,613 8,834 11,154 21,897 47,732 

5)   17,016 7,756 5,467 4,388 9,428 21,404 

6)   2,836 0 0 2,836 0 0 

7)   21,187 9,105 5,983 7,121 13,309 28,308 

8)  4,661 2,191 1,684 1,074 2,461 5,735 

9)   5,806 1,460 3,600 2,485 4,104 8,291 

10)   11,528 3,267 6,814 9,449 12,525 20,977 

 186,950 82,773 62,454 62,719 115,441 247,050 

: , 2560  

 

  
    

 
    

   5     
   39.7%           
 38.2%   38.0%  37.1% 

 36.0%   10 
  

    
   30% 

  25% 
     

     
  ( , 2560) 
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4.5  

 10   
     /

 / /  
 3    65  

 12   
  

 

 4.1  

: . (2561). 
  

 

 10  (2560)   
224   12,213   2560 

  (  4.1)   

  (Reskill)  (Uplift)  
 

  
    

 Online 
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 (Skill set & competencies)   
 1  2   
   

 

  (
, 2560) 

 

 

 4.2  

: . (2560).    
 (  power point) 
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4.6  

 (Baseline information)      
 

   

   
 

 
 

 
  

 

 

  

   

     
   

 

 
 

( , 2560) 
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. (2559). 
.  

http://backoffice.onec.go.th/uploads/Book/1527-file.pdf 
. (2560).  . .  - ,  

http://backoffice.onec.go.th/uploads/Book/1540-file.pdf 
. (2560). 

 (EEC),  
http://nlic.mol.go.th/sites/default/files/Documents/EEC.pdf 

. (2561). 
 (Digital Manpower)  (S-Curve)  

 (Eastern Economic Corridor: EEC)..  
https://tdri.or.th/2018/09/   

 ( ). (2559).  Thailand 4.0 
  ,   

 . (2560).   
 . 

 https://www.thaichamber.org/content/upload/article/files/PPT2.pdf 
. (2560).  . . 

.   http://www.depa.or.th/sites/default/files/news/files/ .%20
.PDF 

. (2561). .  
http://www.depa.or.th/home 
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 5 

 

 

5.1  

  1990  
 (ICT)    IT 

    
 OECD (Organisation for Economic Co-operation and Development) 
     

    6      
 1990  11  2010  1.8  

 3   6  
 5   3  

 3   5  1.7   1.1      
1.6       
5  10  2010 (  5.1)  Dunnewijk (2008) 

  OECD  12  1990      
 29  2007   ICT  

   

 

1990 6199844 1874169 553460 544695 1125353 337227 120863 241888

2000 10347988 2721265 1233175 1020862 1570175 609154 288000 265006

2010 11420933 3319705 3092654 1752505 1665554 1495862 1131395 544604

0

2000000

4000000

6000000

8000000

10000000

12000000

 

 5.1   

:  Jonsson (2017: Table 1, p. 15) 
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 1990  OECD  OECD      

 2010  35  (Jonsson, 2017) 
  Lowell (2008)  

( )  25  OECD  2000 
 35  (  27)  (  18) 

 (  73.1)  (  14.5)   
 (  8.0)  (  4.2)  OECD 

  
 

 198,000  2010  187,900  2015 
(ILO, 2017)  2  
( , 2560) 

 (2559 )  
  

(1)  
 

(2)  (Company transfer)       
  

(3)  (Knowledge economy) 
  

(4)      
   

(5)   
  

(6) 
  

  

(7)  
(Foreign talent policy) 

 (Replacement migration)  
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5.2   

  4  “  4.0” 
(Industry 4.0  4IR)5   IT 

    Robotisation, Internet of things, Automation of tasks, Driverless 
cars, Cyber-weapons, Sensors, Biotechnology, Advanced manufacturing, Surveillance 
Learning machines    

   4.0 
  McKinsey Global Institute 

  2055  
15     

   Routine    
  Chefs  Fast food  

     
        

  
      

Data analysts, Complex decision support analysts, Remote-controlled vehicle operators, 
Customer experience experts, Personalized preventive health helpers, Software developers 

 AI experts  
      (McKensie, 2017) 

 
  

  Freelance  
    Start-ups 

  
   

 
 

    
 “

” (Virtual labour migration)  

5  1   2 

 mass production  3 

 (McKensie, 2017) 
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 Platform    Freelancer, Fiverr, 

Upwork, Outsourcely, Guru, Peopleperhour  Mechanical Turk   

 
      

  
 

  
  

  

  
 

 (Circular migration) 
 (Global value chain) 

     
 

           
 

 Freelance 
    

 
 (Lifestyle migration) 

 

5.3  

 
  Abella (2006)  

   1)  
(Human Capital Approach) 2)  (Labour-market Needs Approach)   
3)  (business incentives approach)   4) 

 (academic-gate approach) (   Abella (2006)   1 
)  
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      6  

(1)     
            

    
   

(2)  (Labour market test)  
(Economic needs test)      

    
  

(3)           
    

    

(4)  
     

  

(5) 
   

   

(6)  
  

(7)  (Permanent Resident- PR) 
  (Citizenship)              

    

 

6
  Lowell (2008),  (2559 )  (2559 ) 
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5.4  

 
  

 “EU Blue Card”  . . 2007  . . 2010 
 

 EU Blue Card  1.5   
        

18   EU Blue Card  EU     EU 
Blue Card   4  (Cerna, 2010)  

                
 (AEC Blueprint) 

    
 

  ASEAN University Network (AUN) 
 

  Roadmap 
 (MRA) 

  8 7    
  GATS (General Agreement 

on Trade in Services)  Mode 4  (Presence of Natural 
Persons)  (    

 ) 
 ( , 2559 )  8  

 
 

   
    

 

7     
  



 4.0 55 

 

5.5  

 (2559 ) 
 /

         
   

 3   5   Admission of 
Talents Scheme  

   

 2    
 

  
    

           
  

   

 

5.5.1  
 

            
  

  
 

  /  
      2012 
 170,600   13.2  

 164,700   12.3 
 1.34   980,800  (Jonsson, 2017)  2015 

 187,900  (ILO, 2017) 

 1980 
  

 
  

 STEM   
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   (  2559 , Hui Yang 2017,  ILO 2017) 

(1)  

 
  

. /   (Work Permit: WP) 
    

(levy)  (Security bond)  
  

  

.  (S Pass)  
 (Levy)   “ - PR” 

  2,200   

.  (Q1 Pass) 
  3,300  

 PR  

.  (Employment Pass: EP)  
 3,600  

  EP   PR   

.  (Personalized Employment Pass: PEP) 
   2007  

  18,000  (
 EP  12,000  PEP) 

.  Start-ups  (Entre Pass)  2004 
 50,000     

  
 

(2)  

         
 1980  “Eminent Entrepreneurs/Professional Scheme” 

  
 PR      

Singapore Talent Recruitment (STAR) Committee  3  
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 1990  IT  International 
Manpower Program  Economic Development Board (EDB)      

 1991  Foreign Talent Unit  1995 
  Ministry of Manpower 

  Contact Singapore  Ministry of Manpower 
  

 1999  “Manpower 21: Vision of a Talent Capital” 
 (Talent Capital)  

  PEP  Global Investor Program (GIP) 
 Financial Investor Scheme (FIS)  PR 

  2010  
  FIS  2012  GIP   

(3)  STEM  

 2000  
 STEM   Agency for 

Science, Technology and Research (A*STAR)  2002  
 Biopolis 

     
   

  Head hunters   Social media 
  

(4)  

 
  1998  World Class 

Universities Program     
 2002  Global Schoolhouse Initiative  

 
   Singapore Management 

University, Lee Kong Chian School of Medicine, Lee Kuan Yew School of Public Policy  
Nanyang Technological University  2012  32 
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  2008    
     

  
   

 2010   S Pass  
EP Pass   EP  Market test 

 14   
  PR  

  Skills 
Future Credit System /  25  
500  (Iwasaki, 2015) 

 

5.5.2  
 

1978     
 

  
  21 

  
  114         

 2010  180  2020  
 11  GDP  2010  15  2020 (Wang, 2012)  

 
 

    

(1)  

.  

 (Reverse migration)  
   2011 

 2,244,100   818,400   36 
 (Wang, 2012)  NGO 

  Overseas Chinese Affairs Office (OCAO)  All-China's 
Federation of Returned Overseas Chinese (ACFROC)    

   
  (Returned Overseas Scholars Incubator 
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Parks) 
       ( , 2559 ) 

      
(Temporary migration)         

 (Duanqihuiguo)  1994 
 (Brain circulation) 

  (Serving the 
motherland: weiguofuwu)  (Returning and 
serving the motherland: huiguofuwu)  

  
  Thousand 

Talents Program  2008  Ten Thousand Talents Program  2012 
    

 Foreigner Thousand Talents Program   
Chinese Academy of Social Science  Hundred Talents Program 

   
   Cross Century Talent Program 

   2013 Thousand Talents Program 
 4,000   

  
  

  
 (ILO, 2017)  

 
   2013  

353,500   60 
  6   30  

 
 (ILO, 2017) 

.  

 Chang Jiang Scholars Program 
   

 ( )  2013  5,105           
 1,519   (ILO, 2017) 

  
  1978-2009  1.69           
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   (Wang, 
2012)  

 

 

.  Green Card 

   
Green Card  Permanent Resident (PR)  2004          

 PR 
  

 5   1   2       
 PR  

 PR   PR  10   
 Green Card  

   
8  2016  Green Card 

 10,000 9  

(2)  

 
  2016  

   57 
  2013 

 112   260   20,000  
 40,000  (ILO, 2017)  

.  

  
Talent Residence Permit    

    
 Seagull Plan   IT 

    Residence 
permit         

  20,000 
  1  

    

8  http://www.scmp.com/news/china/policies-politics/article/2088429/five-things-you-should-know-about-chinas-
green-cards  30 . . 2561  

9  http://www.chinadaily.com.cn/a/201806/20/WS5b29e3e7a3103349141dd4cf.html  30 . . 2561 



 4.0 61 

 

    Zhujiang Plan               
 (ILO, 2017) 

.  

  Ten 
Thousand Overseas Returnee Cluster Project  1992 

 20,000   4,000  
 PR   

2015 
  Zhongguancun 

 Chinese Silicon Valley 
 12,000  2011  5,000  

  2008 
 Overseas Students and Scholars Service Center 

  PR   2016 
 Single window  

Zhongguancun  (ILO, 2017) 

    
  STEM  

    
  

  120  
  

 

 

 1990 
      

  
  

   
 OECD     

 
  

 
  

 4.0  
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   Smart Visa  

  Thailand Privilege Card  

  

 

    

   

 OECD             

    

 (WTO) 

  

      

    

    

  

 

6.1  Smart Visa ( )  

 (Foreign Talent 

Policy)    4.0        

 10 

  10 

10   (Next-Generation Automotive)  (Smart Electronics) 
 (Affluent, Medical and Wellness Tourism) 

 (Agriculture and Biotechnology)  (Food for the Future) 
 (Automation and Robotics)  (Aviation and Logistics) 
 (Biofuels and Biochemicals)  (Digital)  (Medical Hub) 
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  (BOI) 

   One Stop Service Center (OSS) 

 Smart Visa  BOI 11 

 Smart Visa  4  (  Start-ups) 

  3   Smart 

Visa  1  2561  3  12  

.  . .  

 SMART Visa 

.   

    

 

.   

 . .  

    (SMART Visa)          

 

 Smart Visa  

   

 13  

-  SMART "T" (Talents): 

  200,000             

 ( ) 

-  SMART "I" (Investors):  

 20    

-  SMART “E” (Executives):  

 200,000   ( ) 

  10  

11    .  SMART Visa  (One Stop Service Center) 
 ( .)  . (One Stop Service 

Center of Visa and Work Permit : OSS)  SMART Visa (  
http://www.thansettakij.com/content/245542  1  2561) 

12     https://cabinet.soc.go.th/soc/Program2-3.jsp?top_serl=99327373  1  2561 
13      https://www.boi.go.th/upload/smart%20visa%20details_Thai_25Jan%202018_51278.pdf  1  2561 
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-  SMART “S” (Startups):  

  SMART “S”  1   2  

  600,000   

 (Incubation)  (Accelerator) 

  1  
  

  

 2561  Smart Visa  37   28 14 

  Smart Visa  
15  Smart Visa 

 

  Smart Visa      

    

  BOI 

  

 .     Smart Visa    

 6  2561 16  

(1)  3   10  S Curve          

.  .  

 .   

(2)   Smart Visa  (Fast Track)       

    

(3)    Smart Visa   

o   

 . . 2522   Smart Visa 
 (

 
   18  ) 

o  SMART “T”  (Talent) 
 ( )  200,000              

14  https://www.thaipost.net/main/detail/21504  30 . . 2561 
15  Smart Visa 
16  https://www.thaipost.net/main/detail/21504   https://www.dharmniti.co.th/ - -

-smart-visa/    1  2561  
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    6  
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 1   2   1   

 3   6  1   2  
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 Smart Visa)     

        (2) 
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 (3)  Digital Nomads    
  Smart Visa 

  Digital Nomads  

 

6.2    24,  25  26  . . . 

 . . 2520  

 

  One-Stop Service 

  

 24  

.  6  

.   1-2  

.          

 6  

.  2  

.  6 , 1   2  

   1  

 2   

.            

  

  

 25 
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 26 

   24 

 25  

 

  24, 25  26  . . .  . . 2520 

 BOI  

    

  

 4.0          

   Smart Visa 

 (Work Permit)   24 

 25  . . .   Smart Visa  

  

   

 

6.3   

  

 

  

 2556  13,994   (9,329 

)  (1,311 )  (1,310 )  (1,100 )  (944 )17  

 Academic Gate Approach 

  

 

   OECD   

  

 . . 2559-2564  

 2.6   12  

17  https://esa.un.org/miggmgprofiles/indicators/files/Thailand.pdf   1  2561 
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18 

 4.0  

 

6.4 Thailand Privilege Card (Thailand Elite Card)  

 

   1,000  

  (Thailand Privilege Card Co.Ltd.  "TPC")  2546 

 ( .)  Thailand Elite Card 

 " "   25,000   

 750,000    50,000   1,500,000  

  

 30    

 Multiple entry visa  5  

 (Fast tract)  

 4  1)  (Individual) 2)   

3)  Elite Easy Access  4)  

      

   

  

  2552  1.4 19 

 . .    Elite Visa 

  

       

    

 2560    1) "   (Elite Family 

Excursion) "  8   5  2) "   (Elite Family Alternative)" 

 8   10  3) "  (Elite Privilege Access)"  1   

18  https://www.khaosod.co.th/economics/news_408496   1  2561 
19

  https://mgronline.com/business/detail/9600000046621    9  2561 
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10  4) "  (Elite Superiority Extension) "  1   20 20 

  2561 Thailand Elite Card  

6,192   2,452   2556  31 . . 2561 

 3,740   (29%)  (8.3%)  (6.3%)  (6%) 

 (5.4%)    45% 21 

     ( )     

“ ”  ( )  Thailand 

Privilege  “Thailand Ultimate Privilege Card”  

  5   20  “Thailand Ultimate Privilege Card” 

 5   1) Thailand Ultimate Cream (20 )  5,000,000  

 10  2) Thailand Ultimate The Premier (10 )  3  

 6  3) Thailand Ultimate The Family Prime (20 ) 

 2   Thailand Ultimate Cream   4  

4) Thailand Ultimate The Superior (5 )  1     

2-3   5) Thailand Ultimate The Alternative (1 )  500,000  

 2   256222 

 Thailand Privilege Card  

 -  

 Thailand Privilege Card   

  Smart 

Visa    Start-up 

 VIP  

 

  

20
  http://www.govivigo.com/news-promotions/1139- -2017- -4- -

   9  2561 
21

   

22  http://www.aec10news.com/ / /item/13459-eta- thailand-ultimate-   12  2561 
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6.5   

   

 Synergy   

    

  

 (EEC)  4.0  

   Smart city  

  Digital park  

   

      

   

   

 4          

6   10  5  2560-

2564 (  6.1 ) 

 EEC   2561  . . .  

 S Curve  New S 

Curve     

 Smart City 
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  EEC 
24   EEC (  

CLMV)  

  25  

. . .  
25  

      ( ) 

  
26  EEC  ( .) 

23   .  
24  
25  .  
26  . 
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  EECi (Eastern Economic Corridor of Innovation) 

  EECi  

(Regulatory Sandbox)   (UAV) 27 

 STEM  EEC 

 6.1  

 

-  3  (  
 )

  3  (   )

 
 3  3

 ( ) 

 
 

 

 

( )

 3 

 
 3         

:  . 2560.  EEC  SME . Bangkok: K SME Analysis. 

 

6.6  (Citizenship rights) 

 (Local integration)  

 

  

   

  

(Permanent Resident: PR)  . . .  . . 2522  

   

 14  2561  

   

27  https://mgronline.com/smes/detail/9610000111117  18  2561 
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 PR   PR 

  Green Card 

  10  
28 

    (Retirement Visa) 

   

 PR   

 

 

  

  (

)  

 

     

       

29 

 

6.7   

  

  

   

  

 30

 

  

  

  

  

28  http://bangkok.immigration.go.th/base.php?page=residence  18  2561 
29   
30        EEC         
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  (Visa overstay) 

    

  Business nominee 

 

 31  

 2560 
32  

  . .   

 Visa overstay 

    Digital 

nomads  2557  Digital nomads  18  Co-working space 

 33          

 34 

 

  

 (WTO) 

   

  Smart Visa  

  Thailand Privilege Card  

             

 

  (Foreign Talent Policy) 

                 

  

31
   /      

32  https://www.benarnews.org/thai/news/TH-crackdown-11132017142543.html  15  2561 
33  https://www.techinasia.com/digital-nomads-chased-out-of-punspace  15  2561 
34  .  
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  5  20   4.0 

  
 
 4.0 

 
  5        

 
   

  
 

 4.0   

 
7.3  

  
 (Replacement Migration)   

     
  (Temporary migrants) 

 

  20  
 

   
 4.0  10+2  20  ( . . 2561-2580)  

 (Foreign Talent Policy) 
 4.0  10+2  20     

( . . 2561-2580)     
   

  
 

 
7.4   
 

1)  20   4.0 
 4.0   National Brainpower Development 

  2,305,000  . . 2561-
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2580 ( , 2559)  5 
  1.   (Digital & 

IOT - Embedded Technology)  900,000  2.  
 (Creative & Culture - High Value Services)  720,000  3. 

  (Smart Devices & Robotics – Mechatronics)  
375,000  4.   (Food & Agriculture - Biotech)  
240,000   5.   (Health & Wellness – Biomedical)  
70,000  

 2,305,000   5           
 20    1-5  (  . . 2560-65) 

 210,500   . . 2566-70  490,500   . .2571-75 
 556,000     . . 2576-80 

 1,048,000     
  

  
    

 20  4.0 

 5-10   
 

  
 80  10  (  . . 2560-70)   

  
   

 4.0 (  . . 2571-2575)  (  . . 2576-80 
  20  

 4.0     
1,100,800   4.0  

        
     

 3-5   EEC 
 First S-Curve  

  
 New S-Curve  
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2)   2561   
. . .  (EEC)  2561  EEC 

      
  2561 
  

   ( .  .) 
  .   

  (EEC) 
  First S-Curve  New S-Curve 
        

   

 

3)    
    

 4.0  
 

    
  ( )  

  (Next-Generation Automotive) 
 (Medical Hub)  (Aviation and Logistics) 

 (Robotics) 
 .  .  

  

 
 4.0 

  “ ” 
     

(EEC)   
    

        
    

  4.0  
  3   4.0 
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-   4.0   
   Big Data  disruptive technology    

   2562  ( .) 
 4.75   5  
 EEC  

 2.53   2.12  -  
8,600   11   43   205  

 335 35  
    

 EEC   5  
 30   66,000   2.2  

    
 EEC  EEC 

 
  AI  5 

    
   

 
 Automation and robots    

IRPC    
 
4)   

    
  

  
         
 3-5               

  
 

      
       

  
    

 

35  5   EEC,   19  2562  
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  4.0   
 2561  (Global Expert) 

  
   

  
-      

 Digital Nomads  4.0  3-5  
     

   
   3-12   

 
5)  

 2  
      

 5.1)   
   

  2012  170,600  13.2 
  164,700   12.3 

 1.34   2015  187,900  
  

 
 4  

  Singapore 
Talent Recruitment (STAR) Committee  3 

 
  

 Science-Technology-Engineering-Mathematics 
(STEM)    

  1998 
  

 
 

 5.2)     
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 114  2010  180   2020 
 11  2010  15  2020   

  
-    

Ten Thousand Talent  2012 
      

-   Chang Jiang Scholars Program 
 

   
1978-2009  16.9  

 
-  Green Card  Green Card  

Permanent Resident (PR)  2004  Green 
Card    

  2016  Green Card  10,000   

 
 57  

 40,000   

     
   

 

  PR  
 

   
 

 
6)  

 
 

  
    Non-immigrant B  

 Start-up    (Smart Visa) 
         

   Smart Visa   

       

  (Thailand Elite Card)        

  Smart city, Highspeed train, Science park  
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Digital park           

 20   

 

 

7.5  

  4.0 
 

     
   (Foreign Talent 

Policy)  (Holistic Manner)    
    

   
   3      

1.  
1.1. /

 4.0   
 ( ) 

 (
) 

 (
)   (

)  ( ) 
 ( )  

(  ) 

   “ ”(Strategic Talent Center) 
  

 “ ” 
  

   
  

   

  (Return Migration Policy)  
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1.2.  
 (Points-based System)   

Smart Visa  

  
  

    
Freelance, Consultant, Digital nomads    

 (Creative economy) 
  Smart Visa     

 Smart visa  
  4  

 Part-time  Project-based assignment  
 

  
   

(Permanent Resident )   
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   7.1    

  
1.  
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35-54  10 
55-65  5 

-     5 
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10 

-  
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 1   5 

1-3  10 
4   15 
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4   15 
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......  
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  7.1 

1.3.  

  

   Smart City   

    

 

  

   EEC  Digital park, Science park, High-speed train   

   EEC 

  

  

 

 

1.4.  (Citizenship Rights)  

(Local integration)  

  

Permanent Resident (PR)          

  5   

 PR   

 (Citizenship)  PR /

   PR  5    

 (Replacement 

Migration) 

 

 

2.  
2.1.   
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3.1.  (Return Migration 
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   2560   1,120,837 
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 (In-depth interview guideline)  

 

 

 : / / /   

 
 

1.  /  
2.   10   

 4.0  
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 4.0 
  

  
 (In-depth interview guideline)  
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2.   /

  
3.   /  

      
  

4.    
5. /  
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Foreign Talent Policy in Support of Thailand 4.0 Strategy 
Institute for Population and Social Research, Mahidol University 

  

Interview Guideline Migrants 

 

1. Personal information (we will also have a form them to fill out) 
I. Please introduce yourself 
II. Describe your past experiences being abroad (country visited, how many times, for 

how long, for what purposes, with whom, etc.) 
III. What are your past experiences coming to Thailand? (How many times, for how 

long, for what purposes, with whom, etc.) 
IV. What are you doing now in Thailand? 
V. Where and with whom do you live now? Did you build a new house, buy a condo, 

renovate a home, stay in a hotel in with someone? 
 

2. Migratory background 
I. Process 

a) What was the motivation to come to Thailand this time? How did the idea 
come up initially? 

b) How was the decision made? Who else took part in the decision? 
c) What were other alternatives at the time? 
d) Why Thailand? And why this particular area? (Past experiences, network, 

work-related etc. 
e) Were your friends/family involved in the decision-making process? How? 

How did they respond to your decision? 
f) Describe the process involved before moving ti Thailand. How long did you 

prepare yourself? What are the things that you had to take care of before 
coming here?  

g) Were there any difficulties with the process of coming to Thailand? (visa 
work permit. Etc.) 

II. Expectations 
a) What were your expectations before coming to Thailand? Were your 

Expectations met? 
b) How did you imagine living in Thailand would be like before coming here? 

What do you think now? 
c) Have your expectations changed form when you first came here?  

ภาคผนวก ค.
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III. Duration of stay  
a) How long do you plan to be here? Why? 
b) Has your plan changed? Do you think it might change in the future? 
c) Do you have any plans to move around in the country? Where to? Why? 

 
3. Characteristics of national/ transnational activities 

I. What is your typical day in Thailand like? (Ask for weekday, weekend and holiday) 
II. What kinds of activities have you participated in Thailand so far? How did you get 

involved in those activities? 
III. Where in Thailand have you been? How do you travel around? With whom? How 

often do you travel in Thailand? 
IV. How much do you interact with Thais? (What is the level of interaction with 

locals?) Can you speak Thai? Do you hang out with Thais?  
Why/why not? Who are those people? How do you know them? Are you close with 
them? 

V. Do you keep contact with friends/family in your country of origin? How? What do 
you talk about? 

VI. How often do you go back to your country of origin? What for? How long? 
VII. What do you think of your quality of life here in Thailand? Compares to your 

country? 
 

4. Adaptation to national/Transnational Contexts 
I. How do you like it here so far? Likes? Dislikes? 
II. How is Thailand different from your country? Any cultural shocks? Example? How 

did you deal with it? 
III.   What is your perception of the Thai people? How do they perceive you? 
IV. Major obstacles? How to make living in Thailand a better experience for you? What 

needs to be changed? What can Thailand do? What can your country do? 
V. Have you had any health care experiences in Thailand did you have any problems? 

Are you under any health insurance program? 
VI. What should your government do to improve social protection and welfare of 

foreign expats? 
VII. Do you feel like you belong here? Why or why not? 
VIII. Do you feel like Thailand is your home? Why or why not? 
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1    
Acting Senior Executive 
Investment Advisor  (BOI)  

2   
 

 

 (BOI) 
 

3     

 
 4      
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 (CIO) 

7 .   
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9 .    
 

 

10 .    
 (NIA)  

11  - 
 (DEPA)  

12   
  (DEPA)  

ภาคผนวก ง.
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37 . .   
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Thai Return 
Migrant 

38 . .Peter Haddawy  
 .  

High Skill 
Migrant 

39 Mr.Bernd Muller  

 

High Skill 
Migrant 

40 Mr.Thomas Chillout  
High Skill 

Migrant 

41 . .Rosalia Sciortino Executive Director SEA Junction 
High Skill 
Migrant 

42 Bill Banett 
Managing Director  C9 Hotelworks High Skill 

Migrant 

43      CEO  SKY Visual 
Imaging Venture 

 
44   Technical engineer 
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Valley 
 

47    AT PHRA SING (Hostel)  

48     
In The City Hostel (Co-
Working space) 

 

49    
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50 Jenifer   - 
Migrant 
(Digital 
Nomad) 

51 Catherine Vanesse  
Associate Editor  Latitudes Magazine Migrant 

(Digital 
Nomad) 

52      

53    
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