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Thailand will soon become a complete aged society, which lead to a decline in the 
Thai working-age population. In addition, Thailand was not producing enough of the type of 
graduates and skill development for the existing labour in order to support the growth of 
industries designed under the 20-year strategic plan -Thailand 4.0. This study aims to study 
policies for importing foreign talent to support, especially the 10+2 target industries, and its 
potential impact from the legal, security, economic, and socio-cultural perspectives and the 
Foreign Talent Policy implemented in major destination countries in Asia-Singapore and 
China. This project synthesized related documents and in-depth interview 54 stakeholders in 
Bangkok, EEC and Smart city (Chiangmai and Phuket) during March to August 2018. It is found 
that the National Brainpower Development estimated that Thailand will need 2,3 million 
skilled workers during the next 20 year. These totals include both non-Thais and Thais, who 
are new and existing labours that will be upskilled. The target sectors include 1). Digital & IOT 
- Embedded Technology 2). Creative & Culture - High Value Services 3). Smart Devices & 
Robotics – Mechatronics 4). Food & Agriculture – Biotech and 5). Health & Wellness – 
Biomedical.  This study recommends that the relevant agencies and authorities need to 
integrate policy and plans to attract foreign talent and overseas high-skilled Thais to join the 
Thailand 4.0 initiative. This will also enhance the indigenous Thai labor force in skill 
development process. Thailand must then take measures to retain the high-skilled labor to 
ensure the continuous progress in propelling Thailand 4.0 toward its goals.  
 

 

 

 

 

 

 

  


