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Abstract

The purposes of this study were to describe the organizational climate and
professionalism of professional nurses in General Hospitals Region 8 and to examine the
relationship between the organizational climate and professionalism of professional nurses. The
335 subjects were obtianed by proportional stratified random sampling. The instrument consisted
of three parts; demographic data; the Organizational Climate Questionnaire developed by the
researcher using Kotter’s (1978) concept of Organizational Climate with Cronbach’s alpha
coefficient of 0,94; and the Professionalism Questionnaire by Totharong‘(1998) based on the
Index of Professionalism developed by Miller (1988) with the K-R 20 reliability of 0.85. Three-
hundred and ten questionnaires .were completed with a return rate of 92.52 percent. They were
analyzed by using frequency, percentage, range, skewness, the mean, sténdard deviation and

Pearson’s product moment correlation.



The resulits showed that

1.) The mean score of overall organizational climate at General Hospitals Region 8
was at a moderate level.

2.} The mean score of overall professionalism of professional nurses at General
Hospitals Region 8 was at a low level.

3.) There was no relationship between organizational climate and professionalism in
total. However, there was & positive significant relationship between organizational climate and
continuing education; competence, research, and self-regulatory autonomy components of

professionalism. (r =.13 r=.13 and r=.13, respectively.} ( p <.05)



