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#111. 910 Organizational Traps Leadership, Culture, Organizational Design (p. 120)
by C. Argyris, 2010, UK: Oxford University Press.
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1. 910 Visionary Leadership. (p. 13), by W. Bennis, R. O. Mason and I. I. Mitroff,

1992, San Francisco: Jossey-Bass.
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