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ABSTRACT

The purposes of this research were : 1) to study the opinions
of the personnel of Loei Provincial Primary Education Office concerning
virtue and morality of the administrators in four aspects as follows:
virtue and morality for administrative profession, associates, social
and country, and oneself, 2) to compare the levels of opinions of the
administrators, teachers, and educational officials concerning virtue
and morality of the school admimistrators in four aspects, 3) to find
out the desirable characteristics of the school administrators as
preferred by the sample subjects.

The sample subjects consisted of 210 school administrators, 345
teachers, and 143 educational personnel. A set of questionnaires was
employed to collect data. Out of 698 copies sent, 666 copies were

returned (95.42 %). The computer program SPSS/PCt was applied to



acquire freguency, percentage, arithemetic mean (X), standard
deviation (S.D.), and ANOVA.

The Research Results :

1. The opinion of the personnel of Loei Provincial Primary
Education Office concerning virtue and morality of the school
administrators in four aspects was found at "high" level, and wheh
sorting out the aspects into each side, it was also found at "high"
level in every side which arranged in order as follows : virtue and
morality for social and country, oneself, administrative profession,
and associates. Furthermore, the practice of the school administrators
concerning virtue and morality was also found at "high" level when
catagorized on the basis of sample groups.

2. There were statistically significant differences at .05
when the sample subjects were catagorized on the basis of status
(administrators, teachers, and educational personnel) in every side
of aspects and items.

3. The desirable characteristics of the school adminiétrators
were found at "high" preference were :

(1) the work practices of persisting in laws, regulations,
rules, and policies of high authority;

(2) to set an example of a good model both in self and work;

(3) to persist in country, religion, and the king,

(4) to have self discipline.



