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ABSTRACT

The purposes of this research were 1) to study an
appropriation of the selection testing process for admission of
police students in the provincial police training school 4, 2) to
investigate the causes of inefficiency of the process, 3) to find out
some directions to improve and develop the selection testing process.

The sample subjects consisted of 40 commissioned police officers,
141 noncommissioned police officials, and 205 police students. There
were 386 subjects altogether. A set of questionnaires was applied to
collect the data, the earned data were then analysed by a computer
program SPSS/PC+ to.acquire percentages, arithmetic means, and

standard deviations.
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Research Results :

7. All  three sample groups agreeably stated that the
appropriation of the selection testing process was at "high" level of
performance; namely, the criterion of 1,000 meters running within 4
minutes with a total number of 50 persons at a time, a computer tally,
and a limit of 15 days in making application. The selection testing
practices that feil under average level were a preparation of
general agreement before practising, application announcement by media,
a follow-up evaluation of the practices, and a public notice during
application days.

2. The cause of ineffiency of the selection testing process was
found at "high" level in the matter of test cheating and dishonesty of
some people in the selection testing committee, a lack of follow up
evaluation of higher administrative authority, morale of selection
testing committee.

3. The directions to improve and develop the selection testing
process were recommended at the "highest" level by commissioned police
officers and police students were creation of work morale, the
fairness of physical check-up of the doctor, and the preventive
measure for Dbenefit seeking. The selection testing practices
were perceived by all three sample groups at "high" level were wofk
assignment to the right persons, a follow-up valuation after final,

pre-plan of application process of the administrative authority, and

s5killfull computer operator.



