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ABSTRACT

The purposes of this study were (1) to investigate the work
performance and its problems of the heads of district primary education,
(2) to investigate the appropriation of their assigned work and
(3) to compare work performance, its problems and the appropriation
of their assiéned work as categorized by sizes of the district
Pprimary education offices.

The simple random sampling method was employed to select the
subjects and the questionnaires were used as a tool for data
collection. The total samples of 258 personel were selected from the
heads of the district primary education, the deputy-heads of the

district primary education, the heads of the administration task,



the heads of the personnel task, the heads of the monetary and
materials task and the heads of the district education supervisors.
The data were analyzed by using statistics measurement which were
frequency, percentage, arithmetic mean (X), standard deviation

(S.D.) and t value.

Findings :

1) The work performance of the heads of the district primary
education in all aspects and in each aspect were at the "high" level
while their work performance problems were at the "moderate” level,
except the problem in personnel aspect was at the low level.

2) From the study of the comparison of the work performance, it
was found that there were no statistically significant differences in
all aspects of the work performance of the heads of the district
primary education categorized by sizes of the district primary
education. However, when considered in each aspect, it was found
that there were statistically significant differences at the 95 % of
confidence in sanie aspects such as the system and the continuance of
public relations, mass media service and the follow-up of personal
development evaluation. Usually the bigger offices of the district
primary education hold such practices more than the smaller ones.
For the problems of work performance in all aspects, it was found that
there were no statistically significant differences. But, when
considered in each aspect, it was found that there were statistically
significant differences at the 95 % of confidence in some aspects for

instance the budget allocation for school maintenance cost and



personal management. Usually, the smaller offices of the district
primary education have more problems than the bigger ones.

3) The majority of samples agreed that the heads of the district
primary education’s assigned work classified by sizes of districts

were appropriate.



