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ABSTRACT

The purposes of the research were to study and compare the
opinions of district educational administrators and assistants
concerning actual and desirable work performance of district
educational officers in the Educational Region 9 in 10 aspects :
information technology , statistics and data , cultural religion -
educational planning , rural development , follow-up evaluation and
reports of work performance , educational promotion , religion
promotion , cultural promotion , recreational and physical education
promotion , scout , youth red cross - girl guide promotion , and
special activities of Ministry of Education.

The population was 174 district educational administratrators
and assistants in the Educational Region 9. The simple random

sampling method was used for selecting 144 sample subjects. The



instrument used in this research was the rating scale questionnaire
about actual and desirable work performance of district educational
officers in 10 aspects. The programmed computer SPSS/PC+ was
applied to analyze the earned data to acquire X , S.D. and t-values.

Findings :

1. The opinions of district educational administrators and
assistants concerning actual and desirable work performance of
district educational officers in 10 aspects were different at .01
level of significance.

2. The opinions of district educational administrators and
assistants concerning work performance of district educational
officers in 10 aspects were not different at .01 level of
significance.

Furthermore , the other two findings were found . The opinions
of district educational administrators and assistants concerning
actual work performance of district educat.ional officers in religion
promotion were different at .05 level of significance . The opinions
of district educational administrators and assistants ‘concerning
desirable work performance of district educational officers in
cultural religion - educational planning were different at .05

level of significance.



