S i ASANNEN TR FTATTINNTUEIN S UYAARA WA INAR VhupoafuSns
wast s mnnsag TR Snassauding - Kelad e un s sgoding
Faw'iagi fin

Fogrimeniod wwgGunygs

pan RN RS i

UsEs NSNS

(SDWNERTIY L ks Re)

A ' NN

........................................

r
(sowinEs sl asagiin sanatl)
ureein

n’r;’i%‘m’?ﬁﬁ’i«nrpj‘s::md1da (1) &wanmilRyruaaipnsuiuncse e pes
WSSl 4 dwi m’x‘lﬁ“lé’m%mlﬂﬂ'ws NYEESITILAR NS
VY SHROAR IS UAEMITWRR NI (2) xU"‘smnﬁmlmwu?mtﬁumm@n%wvs
U m'}og'ﬂauﬁﬁoiﬂm’m‘f'ﬁmmﬂm’ﬁwﬂm’m%wrsqwmﬂ‘lu‘i‘m nlsen@ig o
AUUNAINGIN NI

rnéuﬁ'mr’rNﬁ‘lﬁ‘lwwx”)’-&m’?\:ﬁﬁmHuﬂmm‘lu“n\:n"iumjcs::nuﬁmn P 348 fu
VIR 58 T3 Lefnalin A A B a0 WS LA iR BTSN
anfaanditndeq1 spss/pCt  faundndonay Aiaiin Ao nsrmagn e

NORBUAY t

WA Y3y
1. sowafRefuise Smalseadign - et wnsussnadinundmiag v

finspSnsoueaap WsEeU UNaIN  Lay R TR R AT R CAG N (KRR TR



v?\ma'qb}’u%m‘maznsiuﬂ‘ivjﬁauﬁﬁm‘mﬂ?‘“mtj‘mwﬁm'mna'n uty s Bafiansanatuun

s Sunnseuyesnstinsuiifeglussiunnundguoesi s ue
N’m%’unzéuﬂ':s@ﬁﬂuua:ﬂuﬁmﬁmﬁaﬁﬂ cv'hum"s‘\v'ﬂo'imﬁ'mﬂmm PSS WARING
llﬂ::ﬂ’)"i‘lﬁl)ﬂﬂ’It'l‘iﬁu?’lﬂ\)’\Mﬂ’l"ﬁMﬂﬂl‘hﬁ%ﬁﬁlﬂhﬂﬂﬂ’\\)

0 LUBHL L AL NRRTRR 9 TN W N U Wi nne Ve 1R Wim
dfisvdy .05 1flpflensani s euutunnsRuogeans asnsngadudnnaingg
mmnn%néuﬂ‘}w:ﬂaunﬂwﬁﬁmmwm‘wﬁu .05

2. thynTsaSmdiigrnnsuSinsenaeesaglutedioliog o fafasnion
NS IURE IO WA NGO RN uehi Bafanaan ffusnediou wrin Sigwongu
SUHLNUNR Law’15ﬁﬁunﬁ‘sv'iamw1;ﬂaﬁt1‘sﬁo‘luﬁﬁunaqnéuﬂ‘;s@ﬁau URENANDDWILEUS
gy 9 Bn 3 @ Funeidnapans  nEssseiinyyeens wavn sl
yasnsuane Stkpnnnsfifeyusséiuiion

R B 1ﬂmmwuném’*umlwwuﬁq‘iﬂummwuaz‘iﬂum‘ﬁ‘um i

SN WU ‘mﬁﬂ'rmme’l’Nﬁui)t'lwﬁﬁuﬁ‘ﬁwwa?ﬁﬁ‘s::ﬁu .05



THESIS TITLE : A STUDY OF CURRENT PRACTICES AND PROBLEMS OF PERSONNEL
ADMINISTRATION IN THE PRIMARY SCHOOL UNDER THE

JURISDICTION OF PHUKET PRIMARY EDUCATION OFFICE

MR.SURIYAWUT BOONDEE

e

AUTHOR

THESIS ADVISORY COMMITTEE :

ooooooooooooo

(Associate Professor Ranu Kuptusthein)

//‘ /' / -
., v ,xvi ALY Member

(Associate Professor Dr.Burunchai Chongolnee)
ABSTRACT

The purposes of this research were (1) to study four
categories of current situations and problems of personnel
administration in the prieary schools, (2) to compare the opinion of
administrators and teachers toward the current situations and problems
of personnel administration in the primary schools.

The sample was randomly selected from 58 primary schools
with a total of 348 subjects. The data were collected by using
questionnaires and then analyzed by using the computer progranm
SPP/PC4 to acquire percentage, arithmetic means, standard deviation,
and t-test. The research findings were as follows :

1. The current situation of personnel administration in primary
schools under the jurisdiction of Phuket Provincial Primary

Education Office were found at »aoderate” level of performance.



Both groups, the administrators and teachers, viewed the practices at
"moderate”. level. When considering of each category, it was found
that the practices in personnel development of the administrators
were achieved at "high" level. The three categories perceived by the
teachers at "moderate" level were personnel attaining, personnel
maintainance, personnel withdrawal.

There were no statistically significant differences at 0.5
level when camparing the opinion between the administrators and
teachers, but when considering of each category, the administrators
practised more than the teachers in personnel  development which
were statistically significant differences at 0.5 level.

2. The problems in personnel administration as perceived by
administrators and teachers were achieved at '"low" level. Both
administrators and teachers viewed the problems on personnel
development at "moderate' level, whereas the personnel attaning,

personnel maintainance, personnel withdrawal were practised at

"low" level.



