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Abstract.

The purpdses of this study were 1) to study the level and to
compare Jjob satisfaction of the teacher according to sex, education
and experience. 2) to show how to develop Jjob satisfaction of the
teacher under education expansion project of the primary education
commission office Khon Kaen Province.

Subjects were 341 teachers under education expansion project of
the primary education commission office Khon Kaen Province. They were
selected by using the simple random sampling. The instrument was
adapted from a questionnaire regarding job satisfaction of the teacher
which was constructed by Piyatep Sakunjab. The reliability of the
questionnaire was 0.96. The data were analyzed by using the Mean,
Standard Deviation, t-test, One Way Analysis of Variance and Difference
Testing of Scheffe’ Method.



The results revealed that :

1) There were high level of job satisfact ion of the teacher under
education expansion project in the following elaven areas: Jjob status,
personal life, responsibility, security, recognition, work itself,
relationship with-supervisor and peers, supervision technique, policy
and administration, working advancement, and working achievement. There
were moderate level of job satisfaction in salary and working condition.

2. There were significant differences in teaéher’s job satisfaction
regarding personal life, Jjob status and salary between male and female
at. the .05 level.

3. There were significant differences in teacher’s job
satisfaction regarding achievement and responsibility between teacher
with different educational background at the .05 level.

4) There were no significant differences in Jjob satisfaction

between teacher with different experiences at the .05 level.



