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Abstract

The projection of population in Thailand points that, Thai society is going to transform to the
so-called the aging society as many developed countries within 2 decades. One factors is the decline of total
fertility rate, which has been decreased sharply to be under the replacement level. In Thailand, the effect of
such fertility decline and its effective countermeasures should be paid more attentions. In this research, we
focus on the so-called child related policy in Thailand, especially from three aspects. Those are, firstly, its
characteristics from international comparison’s point of view, secondly, its converage, and, thirdly, the effect of
benits of child related policy on fertility.

The structure of characteristics of child related policy in Thailand is not much different from that of
other countries. As fiscal welfare, Thailand has income deduction, namely, “Child Deduction” and “Child in
Schooling Year Deduction” , which are aimed to decrease tax burden of taxpayers. Thai families attain various
types of benefits under the scheme of social protection. There exists no universal child allowance scheme as
in many countries. Family in some work status or occupations can attain  defined contributory benefits, i.e.
the members Social Security Fund and Private School and Headmaster Assistance Fund. Veterans and their
family are eligible for comparatively long term assistance. Moreover, some special groups can attain some
assistance-in-cash or in-kind in short term. Unfortunately, besides maternaity leave, which is 90 days’ paid
leave, there are no parental leave or parternity leave in Thailand at present.

Using 81,656 families data drawn from 1% data of the Population and Housing Cencus in 2543, we
found that, 64.8% of whole samples (families) have no eligibility for contributory benefits or public employee
welfare scheme, in other words, neither husband nor wife are not in the economic status that can attanin child
benefits. Whilst, 35.2% of whole samples can access such benefits. Among the latter type of family, 17.1% of
samples are the family that, both husband and wife can access child benefits. 18.1% of samples are the
familty that, either husband and wife can access child benefits both.

Using the same data set, we investigated whether the status of ability to access child benefits
affects the family’s decision making on having or not having additional child. We found that, child benefits’
accessablility of family does not affect the possibility of having additional child significantly at various level of
data, namely, nationwide, urban-rural area, double income families, single income families (wife is housewife).
Nevertheless, child benefits’ accessabilility of family does positively affect the possibility of having additional
child significantly when we considered only the family with wife who is 15-29 years old. The types of family that
response to child benefits are the families that both husband and wife can access child benefits and either
husband or wife are in the status of government officals or public company’s employees. Another economic
factor, that affect the possibility of having additional child significantly, is the schooling year of female. Thus,
from public policy viewpoint, not only the expansion of coverage but the child care’s long term support and

child rearing leave measures should be taken in an account in the future.
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