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S OF THE TEACHERS’ REPRESENTATIVES
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ABSTRACT
The purposes of the study were 1) to study the work practices

and problem of the teachers’ representatives in the District Primary

stion Commissions, 2) to compare the opinions between the teachers

es, 3) and to find out some directions to

The sample subjects of this study were assistants of heads of

the District Primary Education Office,: supervisors,school administrators,
teachers’ representatives in the District Primary Fducation Commissions

in Nakhon Ratchasima province with a total of 449 persons . The instrument
for data collection was the guestionnaires. The data analysis were

conducted by using the computer program §pss/PCt to find out percentage,
t

1) Work practices of the teachers’ representatives were found,
in the average at "high" level (¥=2.53). The teachers’perception
s annual special salary increase was at the
"highest" (¥=2.66) while suggestion on the promotion of school

administrators w at the" lowest" (X=2.34), but the teachers’
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representatives perceived at the "highest" leval on the teachers’annul

special salary increase (%=2.84), and co-ordination of the work
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practices was at the "lowest" (¥X=2
When compared the work pratices among 4 aspects, it was found

that there were statistically significant differences at .05 on

the promotion of school administrators and the proposal of the

tegchers’annual special salary increase, while the cther two aspects
2} The problems of work practices were totally found at "low"level

(¥=2.41). The teachers’ perception on the suggestion in co-ordination

highest"” (¥=2.50), but the

of the work practices had problem at the "

teachers’ representatives’s perception concerning the co-ordination
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f the work practices had problem at the "highest”. {
In comparison, it was found that there were statistically
ferent at .05 level of significance on the problem of teachers’

annual special salary increase while the rest three aspects were not

= work practices:-
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3.1 Co-ordination : Primary Education Office should plan and

3.2 The suggestion in the promotion of school sdiministrators

a merrit system should be applied, and promotion regulation should

3.3 The propesal of the teachers’annual special promotion @

regulation and the practice guidelines should be followed strongly

which conformed to the school level,school group,and primary education
~FL 2
Ul 1Le

3.4 The other performance a$ mentioned in the law and the

Provincial office of Primary Education : the devotion of the

teachers’® representatives should be contributed more,especially to the



