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ABSTRACT

The purpose of this research was to study motivation to work of
the teachers working in the remote schools under the Provincial
Primary Education Office, Chaiyapoom and compare motivation to work
of those teachers of different sexes, ages of work and education
backgrounds. The subjects were 272 teachers working in the remote
schools under the Provincial Primary Education Office, Chaiyapoom
during the 1994 acadamic year. They were chosen by Stratified Random
Sampling Technique. The instrument was the questionnaire construted by
the researcher. Correlation Coefficient for this checklist was 0.94.
Percentage, Mean, Standard Deviation, t-test, One-Way Analysis of
Variance and Sheffe method were used to analyze the data.

Research Findings

1. Motivation to work of the teachers working in the remote
schools under the Provincial Primary Education Office, Chaiyapoom was
moderate.

2. Motivation to work of the teachers of different sexes, ages
of work and education backgrounds was moderate.



3. According to Maslow’ Heirarchy of Needs, motivation to work
of the teachers was high in two categories (Family Relations,
Self-actualization) and moderate in six categories. Such findings
were also true to those teachers of different sexes and ages of work.

4. Motivation to work of the teachers of different education
backgrounds was high in two categories (Family Relations, Self-
actualization) and moderate in the three categories (Security in life
and Property, Security in working-position, Esteem needs). Motivation
to Work of the teachers of bachelor degree and lower was moderate in
Basic Factors and Salary and Welfare categories while that of the
teachers of master degree was low. Motivation to work was moderate
for the teachers of bachelor degree and higher and high for those
teachers of lower than bachelor degree.

5. There was significant difference in motivation to work
between male and female teachers at the .05 level.

6. There were no significant differences in motivation to work
among the teachers of different ages of work at the .05 level.

7. There were no significant differences in motivation to work
among the the teachers of different education backgrounds at the .05

level.



