FoInminus nsdnman i gissletesitnrmiludinaasdnsuivg

FIUTINIA 1WL1e 6

- o - - s <
’ﬁaé‘ﬂ’\')ﬂﬂ"luwuﬁ quwu LEWEUIE

- - - s
AWSNTITNNTIIN lﬁﬂ‘lﬂ"] AMNHTWNWD

(Hremaarensd a3 Al arriaur)

UNAata

o

a < J i LY @
mrisueTd wmsdnwanmaigisslvestimrmsludinassdns
a + a as as a ¢ A’ s s ° a
viwridauionia lwue 6 lesfiagueasdasdalud da (1) Anwszdupigitdsla
=t a v . o . vd 1a wm o a1 v e a wel
(2) wWhisnflsumavyiyiails ewivdfujiinrmmledmaudmia dugh
a o A 1 o Lo s o el 4 s 1
Uiidmrmalzdfdanduns (3) Anmuwimalunsafirigiaals ndudiadng
< L o (3 a 0 s as s ° I wal
duthmrmsludsiaednauimssinimialuee 6 4w 346 an duunidud
a s _a u o a s va 1a wa o s
Ufrdnrmsdszdiifndinimia 269 au uszlugflfidnsnsdeifidiudine
= \d L -3 \d A
77 au Wununutayslaslfuuuseunw Siersddayalasmuanuasaaud
" v ' a ' a ' o
wiadans: analy ardudsauwinesys wsrmmasauafl (t-test) laals

Tdsunsua auﬁama‘%’éﬂx%fgﬂ

NANITIVY
1. mavrigmatleasimrnsludiinssdmavinmdiudivialuae 6
' a A a - o s A 1a " a
lunmmusglusdy “ge” dafamanmodu ddudnsmsauilfifeglusdy
“thuna1e” uanuuaglusdug
A [ s o © a ' a L
2. WaFeufsuraurigisslivasiimemissdmisinsdiudvia
¢ vd A ea . v v o vd a s o d
buaa 6 wwigfufiansmaledifidmudimia fudhufifnemmlsedn

1 a ' 1] e ] [ @ g 24 aa ¥ Ao s A‘
#auduna lasnwmuwwdt uanannue W iiedagymesdd snidududnaad



t P vad 1a e s d o P [ “ . W !
uazANIUAIIadaT W gRfdanrmsdeithdaindune m:@mm:ymadhgamﬂ
v ja em o 1 a a ' R aad as
gﬂﬂgumﬁmﬂmummmmouuammymaammmu .05

3. wnulunsehadaidalssesthmrnsasdmnAnraiudinialas
Woas s as . ) & W a adve o w o (VIR 1
NECIRTLT ﬂqumamamumﬂﬂmmeafngmﬂuufymﬁlzaﬁamfymaah Tay
Foednauanunnluniiay 3 uuwind fa ﬁmﬁmﬂuﬂsz'm%ﬂ"lmmm:mﬁwmqua
mﬂ'ﬁ"ﬂ'm:Li’lumulﬂamaﬁnﬂﬁmaqﬂmﬂﬂwm T m*:lﬁgéammﬁdwlu
A s ' s [y o o
ATERELWITIAR aRAWIRIBaR Fuuwansluasaeriyisslasesinnonms

a ' [ I ¥ a ¢ ' = W a a v ja on
luasdrmAwiTaindania la ngﬂgﬁmu nANFmadNARGIBALUKININGUATR
uanToaariginale Besdeuanunnldwiias 3 uwanig fs matwndeu
.: e P R a o ) o
huiuveirefdlunmiten mmealinussunuunumuazsusiamian

!

& a4 a4 v 2 wm
auaslauaznazfsafulunmsUdidom



THESIS TITLE A STUDY OF MORALE OF THE PERSONNEL IN
THE PROVINCIAL ADMINISTRATION ORGANIZATION
IN THE DIVISION 6

AUTHOR MR. UDOM YENSABAI
THESIS ADVISORY COMMITTEE

/fblgﬁvd/ (%OM ©/V’€Q Chairman

............................................. (rfracctnciraaiseciaaaaas

( Associate Professor Dr. La-Eard Chongolnee)

...... Hereeeeeereeeeenns Member

...........................................

( Assistant Professor Dr. Wirot Sanrattana)

ABSTRACT

This research was designed to study about the morale of personnels
under the Provincial Administration Organization in the Division 6. The aims
were to conduct 1) a study of the levels of morale; 2) a comparative study of
the levels of morale between the personnel working at the provincial area and
those at the district area; 3) a study to establish the morale support.

346 subjects were the personnel under the Organization of Provincial
Administration, 269 from the provincial area and 77 from the district area.
The data were calculated by computer to acquire frequency, percentage,
mean, standard deviation and t-test for comparing the levels of morale.

The research findings were as follows: |

1. The overall level of morale of the personnel under the Organization
of Provincial Administration Division 6 both at the provincial and district areas
was high but when looking at eaéh category except the level of morale in the

type of work was fallen at moderate level.



2. When comparing the overall level of morale of presonnel of the
Organization Division 6 between those working at the provincial area and at
the district area, there was no statistically significant difference except the
prestige and career stability which the personnel working at the district areas
showed higher level of morale than those at the provincial areas at.05
significant level.

3. As for the ways to establish the morale support by their authority,
the subjects agreed with suggestions three ways of suggestions ranged from
the most to the least were as follows: the democracy and respectability, the
equity for career prospects, and the collaboration for organizational;
development. (a good self conduct in working, and the encouragement of
work allocation due to the linear and ability), As for the ways to establish the
morale by practitioners the subjects agreed with the following three ways
ranging from the good self -conduct, the proper behaviors to the working role,

and the attention and enthusiasm in working career.



