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ABSTRACT

The purposes of this investigation were to study the
existing condition, problems, and needs for personnel
development. The sample was comprised of 614 subjects
including provincial educational administrators, vice
provincial educational administrators, district educational
administrators, vice provincial educational administrators,
and personnel working in provincial and district educational
administration offices. The author developed a set of

questionnaires to collect data. The earned data were then



The analysis of data yielded that the most actual
activity for personnel development were training and workshop.
The significant problems were uncleared policy and lacking
of financial budget. The significant needs for personnel
development were knowledge in applying computer science for
educational practice, contents of education, and techniques

for work performance.



