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The Exploratory Factor Analysis in Employee Engagement

a ¢ 1 v Y d v 2 v o d aa3 a ¢ v a 4
HAIAU FITNS IPIVIY AUNNIVY UTNINU IWAT LA DINWUE WATINTTNUY

unfnage
P

aw s A P ' P o A o A
M3eATIiNIagseaen e aeuANNTeAAdD eI InTas wenlsenouFId 159901
answadoanugniuvesminauluesims awauudgiuiudeyaidalszing Taolidied1es1uau 460 Au
' 4 a < < o o o
Tasmsguauanuagadn wiesdenldlumanusivsindeoya 1Hunuuiannugnivvesninaiuly
P o A A & " i o v o o "o a ¢
29AN13 1 1TV TAANUATUFUHONT (M1HV 689 tazANUweNUYeLULIANIRTY W1AY 964 IAT12H
anwasudalaseadevesesdisznouanugniuvesminauluesdns Arenmsinsgiesnisznouid
) 9 0o [ o a I'd o U o @
i laglgllsunsuduiaginmadiaumans wamsansizieenseney nud aedlsznounNugNIUYB
o ¢ v ¢ A d o ¢ & =
wiinauluenms dszneuaie 6 eeallsznon Taslianiminesnlszneuayagaadua .53 99.99 wan1s
Y I'4 o Y a @ L4 1 1 aa 4 [
ATNAIVANNADANADIEY TuAaenszneunudoyaFalsziniwudn mada lnauads (F) iy 340.05
A a s 1 I (Y 1 aa J v o J 1w 1 v Ao 19
Neerndase 174 Ianuasthumiiu 0000 amada laaundd dusing (F/df) iy 1.95 mdxiisaseduniw
AANNAY (GFD) 1M .92 mesiiTaszauanunannaunilsuududs (AGFD) iy .87 adesiiiaseay A
geandednaunawtlIeuien (CF) 1Ay .99 AdytisnMdiaeunasueuan1as (SRMR) (M1A1 .012 uag
' ' i o w 4 Vo ' s
MINVBIA R AT TV ANVAIIAAADY IAglTzna (RMSEA) (111D .05 el lunaeanilszney

4
anugnituvesminaulussdnmsmwaunagiu deandesiudoyafalsziny nan1siset arsinsanly

o @ @ J § o o o 4 1
Ll'lJ‘iJ’]ﬂﬂ'NllEjﬂWUﬂlﬂQWHﬂQTuﬁlu@\iﬂﬂWi LﬁﬂWﬁHuTIMLWGﬂ’J"IﬂJQjﬂWH“UENWUﬂ\ﬂlﬂﬂﬂﬂﬂﬂ?i Gl@hh]

o

Mdiey: oarlsznoDIBed1599, ANEATUYDINITNITL

A

pmsdifudiaiiay nangasusmsgsnauiiiudia tTudiaineds vninodoswsums
*prsdvudiafiey vangasuSmsgsnwrmiuda Tadiainerds uniinendes s
v
' a o L4 I o w
* coo nquuiHn Tyemaan aeuniiag $1ia

v
*cMO nguusEm lyemaaid asuanyias $1ia

va o oa = ' a o ¢y o A a
'J15ﬁ]55Qﬁﬂ‘Uﬂ!“nC"lﬁﬂH11“ﬂqu§5ﬂﬂ!!ﬁ$ﬁﬂﬂﬂﬁ1ﬁﬂ5 1]7] 6RUUN 1 UNIAN-NYHEU 2563 128



<JRGBS ISSN: 2465-4094

N

{

\

ﬁL'Jﬁ“lI BITUSC LAY AUS

a—
~ I.’-&/

\

\ \ 25a1s50aNUNIANANUTUNGUS STvIA:FVALAANS
.‘ i\JoumﬂI of Rangsit Graduate Studies in Business and Social Sciences Vol.6 No.1 Januaf}"June 2020
'
wm

-

Abstract

The study aimed to validate the consistency of employee engagement model and empirical data. A
purposive selection was used to recruit 460 of workers in Bangkok as respondents. The research instrument was an
employee engagement questionnaire with a content validity of 0.689 and a reliability of 0.964. Exploratory factor
analysis (EFA) was calculated by statistical software. The results of EFA found that employee engagement model
consisted of 6 factors. The factor loadings ranged from 0.53 and 0.99. The validation of a goodness of fit model was
shown as follows: Chi-square of 340.05, p =.0000 at a degrees of freedom of 174, Xz/df=1.95, GFI = .92, AGFI =
.87, CFI=0.99, SRMR = .012, and RMSEA = .05. The variables of employee engagement model did conform to the
empirical data. To conclude, This research recommended that employee engagement assessment could be used to

develop the model of employee engagement.

Keywords: exploratory factor analysis, employee engagement
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s A .
p9n1lsznoUMIaoans (Communication)
o A o o o W A A o s a ] o o a g A
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Engagement (2003) LLa& Robinson Model of Employee Engagement (2004)
pamszaouanuanenalun iy (Equality fair)
o Ao o o o w A A A ~ J
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fovaz 58 A0ANADINULUIAR VO IES Model of Engagement (2003) 11ag Robinson Model of Employee
Engagement (2004)
29f1/5znouANLIMeluMIia (Work challenge)
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Model of Engagement (2003); Robinson Model of Employee Engagement (2004) 1482 Penna’s Model of Employee
Engagement (2007)
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