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ABSTRACT

The purposes of the research were (1) to study level of job
satisfaction of the inquiry police in accordance with education,
positions, time of holding positions and native region; (2) to
identify problems affecting inquiry performance and; (3) to determine
opinions and needs for performing work. The sampling groups included
27 inquiry police heads and their 67 assistants. The developed
questionnaire was used for collecting data with 95.74 % return. The
data were analyzed by using SPSS/PC* program for finding percentage,

means and standard deviations.

The Results

1. The inquiry polices satisfied their job "much" in job
performance and the work surroundings, but they satisfied "least" in

welfare.



2. Ones who held positions ranging from 1-3 years and more
than 8 years and who had native region outside the North-eastern Part
satisfied their job "much"

3. Budget, materials and equipments, and working place
affected the job satisfaction "most".

4. They thought that there were much problem affecting their
performance.

S. The top 5 things that affected the job satisfaction were :-

1) Income and welfare

2) Security and chance for promotion
3) Performance conditions .

4) Job satisfaction and

5) Relationship at the office.

6. The inquiry police needed for equal promotion and for
living with their families "much". They mostly did not want to change

the occupations.



