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ABSTRACT

The objectives of this studv were to investigate the
relationships among attitude towards police being,work value and work
behavior of police inquiry officials under Khon Kaen and Mukdaharn
Police Provincial. And also, this study was to compare work behavior
and people's satisfaction on police's performance in both provinces.
The sample were 26 Khon Kaen police inqurirv officials and 21
Mukdaharn ones ; 84 people who contacted police at the Moung Khon Kaen,
Ban phai and Chumphare police station in Khon Kaen. In Moung Mukdhaharn.
Khamcha-i and Nikomkhamsoi police station in Mukdhaharn, there were
52 of them. Two kinds of questionnaires were used as research

instrument, The first, questionnaires were administered to police



inquiry officials, there were 4 parts as follows : general data of

respondent, the test of attitude towards police being and the

police's work behavior test. The second was the questionaire responded
bv people, there were 4 parts as follows : general data of respondent,
the people's perception towards the Our Police Station Project, the

people's attitude towards policeman and the people's satisfaction on

police's performance. Mathematics mean, Standard deviation, Pearson

correlation, and t-test were used as data analysis.

The findings were as follows : 1) There were not significant
difference on attitude towards police being and work value between
the high appropriate work behavior group and the low one in both
Khon Kaen and Mukdaharn police provincial. 2) Attitude towards police
being and work behavior of police inquirv officials were significadtly
positive correlated at the level of .01 in Khon Kaen province. 3) The
work behavior of police inquirv officials of Mukdaharn was significantly
higher than the police inquiry officials in Khon Kaen at the .01
level. 4) The evaluation of Our Police Station Project was found
that there was not significantly different on pecople's satisfaction
towards police's performance in both provinces. Thus, the important
recommendations were realized, that is to enhance positive attitude
towards police being and the value of working of the whole societv in

order to increase the efficiency of work.



