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Abstract

The objectives of this study were to investigate the
relationships among psychological aspects of policemen, attitude
towards police and work behavior of metropolitan police under
Khon Kaen and Mukdaharn Police Provincial. And also,the study
was to compafe»between work behavior and peopie’s satisfaction
on police’s performance in both provinces. The samples comprised
of 76 metropolitan polices under Khon Kaen police station, 43
metropolitan polices under Mukdaharn one, 100 people residing in
Khon Kaen municipal, and 100 people residinglin Mukdaharn municipal,
respectively.

Two kinds of questionnaires were administered for data

. collection. First, the questionnaire responded by the police
composed of 4 sections as follows: the basic data, attitude

towards being policeman, work value, and police’s work behavior.



- a

In addition, the questionnaire responded by people: there were 4
sections as follows: the people’s perception towards the Our Police
Station Project, the questiomnaire measuring people’s attitude towards
policeman, and the people’s satisfaction on police’s performance.

Mathematics mean, standard deviation, Pearson’correlation, and T-test

were used as data analysis.

The findings were as follows :.1) There was not significantly
different on attitude towards police being between the highl¥
appropriated work behavior group and the low one in both Khon Kaen
and Mukdaharn Police Provincial 2) work value of the highly
appropriated work behavior group was significantly higher than the
low one at the level .001. 3) Work value and work behavior of
metropolitan polices under Khon Kaen and Mukdaharn Police Provincial
were positively correlated at the level of .0l in Khon Kaen province,
and of .001 in Mukdaharn province, respectively. 4) Work behavior
of metropolitan polices in Mukdaharn were significantly higher than
metropolitan polices in Khon Kaen at the .001 level 5) There was
not significantly different on people’s satisfaction towards police’s
performance in both provinces. Finally, the important recommendations
were realized, that is to enhance the value of working for the whole
society and the positive attitude towards police being in order to

increase the efficiency of polices’ work behavior.



