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ABSTRACT

The purposes of this research were : 1) to study opinions
of the district teacher council committee concerning the work
practices, problems, and needs in two aspects namely; teacher
development and welfare; 2) to search for some corrective lines,
improvments, and development for the work perfonnanées.

The research sample consisted of 132 subjects of teacher
council committee, 319 members of teacher council. There were 451
persons altogether. Statistics used to analyse data were percentage,

arithmetic mean, and standard deviation.



Research Findings :

1. The teacher council committee perceived that the work
performances on teacher development and welfare were fulfilled at
"low" level. The problems of both development and welfare were
found at "high" level. The general condition of the work performances
was at "above average", and the needs were craved at "high" level
of improvement.

2. The members of teacher council viewed that the work
performances on teacher development and welfare were conducted at
"low" level of performance. The problems of both development and
welfare were found at "high" level and the needs for improvement

were required at "high" level.



