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ABSTRACT

The research objectives were to determine current practice of the
finance and materials section personnel; work morale of the personnel
who carried on service and received service and; to identify problems
and suggestions for operation of finance and materials section personnel
of the district primary education offices. The developed questionnaire
was used for collection data from the subjects and their assistants :
the finance and materials section personnel, the general administration
personnel, the personnel section practitioners, the educational supervisors,
the school principals, the school finance section personnel and the
materials section personnel with total of 480 persons. The earned data

were analyzed for finding frequencies, means, and standard deviations.



The Findings

The finance and materials section personnel . were "good" at
organizing right and up-to-date account and materials documents, at
desired characteristics and practice. They "moderately" operated the
work. What should be developed were work operation and computer
utilization training.

The finance and materials section personnel had "little" Job
satisfaction. But they satisfied "much" in good human relationship of
their co-workers, in receiving trust from their superordinate, merit
system and support for self-development.

Mostly the service-receivers satisfied "much" from the finance
and materials section personnel. However, they satisfied "little" in
expenditure reimbursement and repairing equipments and buildings they
wanted to know quickly about the changed work quidelines, regulations
and others. They also wanted to have the person who could subsitute
the work of the responsible person when he was away, following up
their finance and materials work at the school and training of that
aspects for the school personnel. The finance and materials section
personnel had "little" problems of the control of their heads, of the
other personnel, of the service-receivers and of the environment. The

had "much" problems of inadequate number of the personnel.



