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ABSTRACT

The purposes of this investigation were to study the state of district officials’
morale, factors affecting their morale, and the suggestions for facilitating their morale.
the subjects were 813 district officials. A set of guestionnaires was developend to collect
data. The earned data were analiged to calculate percentage, arithmetic mean, and
standard deviation.

The investigation yielded that the district officials’ morale were high, especially,
feclings'of being the part ofthe organization, work responsibility, social acceptance, and
staff relationship. The significant factors affecting the distri.ct officials’ morale were work
conditions, human relation, leaders, professional dignity, and social acceptance,

The repondents suggested that, in order to facilite the district officials’ morale,
there should be the development of good attitude towards their jobs, improving human

relations, applying modern administration techniques, and to the officials’ competencies.



