Fainendnug anatynidslagesdrsanmsaisatiuayunisaau
TunuIne e Uiy

= 3/ 9 . & o o L d

Fagvnaneninug  wegan ansziny

= a a o
ﬂm:ﬂ‘i‘iuﬂ'\‘iﬂﬂ?niﬂ"nﬂﬂquwuﬁ

O / 4 ‘:'7 . .. ; . o A TR \ WU .. dszsrunssunis

(saaAnans1ansel dseiug  g3vng)

..................... e s NTTNNNT

(fanaransiansd asalsad  ansiauz)

UNARLa
a o :l/ gdv s = a ar o ar oy o

nMATaaflidngUrzasding 1) desiliurdryindilaresisgmsanaaduayu
nssaulunmineandavauudy  2) uhsuisuadyiidslaresdmanisanaaduayunis
AAUIMMUNANFLUSEILLAAS (1) WA (2) T2829anTusTnIT B) Mg udina uas (4)
szAUAIUI 3) Anwwginssuiiugaseinismeednyindela 4) Ananinazesiladad
= ' o 0 ar = v o o . s g o ] d‘d a o &)
fuasieadyingela 5 Anmuwamslunsaiwadyinddda  nansedwianmIdeily
rsannsansatiuayuniraeulunmingderenuny AUl 185 AU LATedleddy
Aunuuseuoaiimuiuldnaufiomesllsunsy - sPss/pc”  Annnifeyaitaduin

WIANARRA AnFanar AR ANULIBULNNIATIIN test WAL F-test

NANTFIAE
1) winyindelazasdsenmsaaiusyunissauauszdiu “dhunane” e

@ 9  a

WL Aa A NuANANaANs s AN wudn uansinefuaeinglildedAyneatian
611 .05
a v o ag & a X ' '
2) woAnssuuaase nsteedyiiadlaiiAatulmiseey - wud1 dunns

a e ’ ' o " ¥ ¥ o [ - 1
ﬂgum'\u‘mmqmq‘luimu “taunany’ ﬂquHUQﬂUUU&J‘]ﬂLLﬂ:ﬂ"]uLW'ﬂuﬁ'QN\ﬂuIﬂﬂTQN

o o/ v
ag/lusziy “vag”



x

ol

1

o ol [

3) avanaresiladeiinaserdryingsla 5 duduusn WuA (1) AnugRsssy

[

Tuvtlaeanu 2) Tamauazanufitavtinlueidn @) Melduasnanauuny (4) AuANRuL

as

fugsanauuas iAoy uaz 6) naifmnusesgisAudne

4) uanlunsaireiyinddla 5 dusuuen Wud () flsdutiymeas

[

duiBnenWiudlildiudyes @ lvdudnaacsianuianusunm  uay

=i o & a i os

¥ @ a’l’ % 9 ar o Cas <
fianudufinteu  (3) HvAulinyssrguduad gl AU mauneganingewiu

o

[ s ]

W filedutiyenacsandessugauasldiasladuiimonuas (8 nmsinlddumen

1A5uasaanIawvNnzay



T

THESIS TITLE ~ : MORALE LEVEL OF THE ACADEMIC SUPPORT SERVICE
PERSONNEL OF KHON KAEN UNIVERSITY
AUTHOR : MR.UDOM ' SARARATANA

THESIS ADVISORY COMMITTEE ;

o Preghan Sunharn Chairman

................. . . Member

(Assistant Professor. Dr.Wirot Sanrattana)

ABSTRACT

The study aims to 1) assess the morale of the Academic Support Service Personnel
{ASSP),. 2) compare the morale level of those ASSP as classified by variables {1} sex (2)'
work duration (3)’agenc‘:ies and (4) position level- 3) identify the behaviors -of the non-morale
staff, - 4) state factors affecting their working moréle, and. 5) recommend how the morale
being promoted.:* A hundred.and eighty-five ASSP of Khon Kaen University were drawn as the
study sample. The structured questiohnaire was administered to collect defined data. These
data were processed using the Statistical Package for Social Science (SPSS/PC+) software to

tabulate and calculate both descriptive and inference statistics.

The results are ;

1) The morale level -of the Academic Support Service Personnel found at the
moderate level. There was no statistical difference between the morale and specified variables -
at the confidence level of 95% |

2} The - behaviors of non-morale “in relation to working conditions found at tHe
moderate level-while the behaviors that were connected with the administrators and colleague

detected at the low level.
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3) Five leading factors affecting the staff morale are : (1) the justice, (2) the

opportunity - of being promoted, {3} income and benefit, (4). the relationship among colleague
and subordinate staff, and {5) administrative behaviors of the administrator.

4) Five prioritized guidelines for promoting the staff morale, the administrator should

{1) be as an adviser, (2) h‘a’ve appropriate competencies and responsibility, (3) clearly inform

the-staff what the purposes of each duty, (4) applaud and promote the staff and (5) take care

of the abpropriate weifare that the staff could receive.





