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Abstract

A Study of the Employment of Community Development
Graduates, Faculty of Humanities and Social Sciences, Khon Kaen

University.

The objectives of this study are to investigate the
following :

- the Community Development graduates’ occupations and the
organisations or institutions which employ them, as well
as the reasons for changing their occupations.

- the graduates’ salaries and their satisfaction with their
occupations.

- the extent to which the graduates could apply their
knowledge to their professional occupations.

- the attitudes of the graduates towards the Community
Development curriculum, the attitudes of their colleagues
and employers towards their working performance which
would be greatly beneficial to the improvement of the
Community Development curriculum.

- the attitudes of graduates, graduates’ colleagues, and
graduates’ employees towards the Community Development
curriculum, and ideas for improving the curriculum.

The data for this study came from the responses from the
mail questionnaires and from group discussion of graduates. This
project took 18 months between January, 1995 to June, 1996 to
conplete. TQO hundred and tweenty three questionnaires were

mailed to all graduates from the first class of 1987 to the eight



class of 1994. (8 classes) Only 84 questionnaires or 37.7 percent
were completed and returned to the investigators. In addition,
different questionnaires were also mailed to the graduates’
colleagues and the employers of the graduates. The response rates
for these two groups of respondents were 46.6 percent and 34.5
percent respectively.

The results of the study indicated that the occupations of
the graduates are as varied as the organisations and
institutions. For example, some of them are public servants where
as some are self-employed. The results also showed that the
majority of the graduates are employees in the private companies
and the community development workers.

The majority of the graduates, 73.4%, changed their jobs.
Some of their reasons were the completion of the projects, the
incongruity between their opinions and those of their colleaques,
their desire to get new jobs which were more relevant to their
knowledge, and their desire to get more stable jobs such as the
public servants.

The graduates’ salary ranged from 5,001 to 10,000 baht and
almost all of them were satisfied with their occupations. But,
many of them especially the public servants, were not very
satisfied with their salaries.

Many of the first to the fourth graduates are the community
development workers and the project researchers who could apply
their knowledge to their professional occupations extensively. On
the other hand, many of the fifth to the eight graduates are

employed in private companies who could apply only some of their



knowledge to their occupations at the time of study.

The opinions of the graduates towards the community
development curriculum were relatively positive. The curriculum
enables them to create their idealizations, broadens their
visions and be responsible for the society. However, they
suggested that the curriculum should be revised in order to make
it more relevant to the present situation and the demand of the
employment. Moreover, there should be minor subjects e.g.
business administration, English, computer, marketing and human
resources management. The attitudes of the graduates’ colleques
reflected that the graduates have good human relationships skills
and leadership. Moreover, they are responsible and honest. In
addition, the attitudes of thier employers showed that they are
creative, responsible and decisive.

one of the suggestions from this study is that a similar
research should be conducted in order to provide more insight in
the employment of the late graduates, who will be working in the

more complexe and rapidly changing society.



