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ABSTRACT

The research was purposely planned out with the following
objectives (1) to investigate the socio-economic status of
agricultural extension officers at Tambon's level (2) to single
out the factors inducing their motivation (3) to look into
the correlation between the socio-economic status of these
agricultural extension officers inducing their motivation (4) to
gather the information regarding the suggestions and needs of
these agricultural extension officers.

A total of 238 agricultural extension officers throughout
Northeast region of Thailand were included in this study. Multi-
stage sampling was performed and the information gathering
was achieved using carefully deviced questionaires.

The data obtained was subsequently computerized using

SPSS/PC+ program. The results were expressed as percentage,
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frequency, average, Standard deviation and Chi-squares.

The results obtained can be summarized as follows :

Most of these officers were males (average age 32.4 years
old), married, residents of Northeast region (10.2 average years
of service) with an average salary of 11,455 Baht. They possessed
their own houses and traveled at work by motorbikes or cars.

The motivation of these officers were highly induced by 10
factors including the success of their tasks, respectability and
acceptability, types of work, level of responsibility, policy
and job's administration, chain of commands within the agency,
relationship among personnels, working conditions, work supervision
and job reliability.

To moderate degree, the motivation of these officers was
also stimulated by periodical promotions and the salary they
obtained.

Correlation analysis between socio-economic status and
motivation revealed that: (1) The success of the tasks was highly
correlated (p<0.01) with level of education and age. (2) No
correlation was detected beween age and policy & job adminstration,
working conditions, salary & perdiem, and job reliability.
(3) Levels of education also did not show significant correlation
with salary & perdiem, and the reliability of the job. (4) The
levels of income of these officers also did not correlate with
their working conditions, salary & perdiem as well as job
reliability.

The suggestions and needs of these officers can be listed

out as follows :



1. Project approval by higher authority should be speeded
up so that the budget can be spent within the growing season.

2. Project development should be worked out by the bottom's
up (rather than top down).

3. The attitudes of those officers who accepted incorrect,
senseless and emotional commands from their bosses should be
corrected.

4. Papers and document system should be and speeded up.

5. Avoiding repetitiveness of reporting and allowing more
time for report preparation.

6. Work monitoring and supervision at Tambon's levels should
be performed continuocusly.

7. Authority should be given so that they can purchase and
hire for their own project.

8. The frame and line of responsibility should be clear and
well-focused.

9. The building of teamwork should be developed.



