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ABSTRACT

The main objective of this study was to follow-up the Rajabhat
Institute's bachelor's degree graduates in education completed the
in-service training program. The sampling included 363 subjects 121
education program graduates, 121 school administrators and 121
colleagues and collected data by using the developed questionnaire by
the researcher himself. The SPSS/PC* program was used to analyze data

for calculating percentages, means, S.D. and F-test.

The Results

(1) The graduates performed their working behavior at wmoderate
level. The positive principal changes of behavior were improving
teaching methods, promoting self-development and inproving routine

working habit. (2) The three top most utilized aspects were (a) to add



up their academic status, (b) to get self-satisfaction (c) to apply to
their teaching. (3) The Institute carried on the in-service program
well, especially on (a) being as academic center, (b) promoting
competencies of the students, and (c) demonstrating and distributing
educational innovations. However, there was not any statistical
difference between the working place of the graduates, the sex, the
age, and size of the school at .05 level of significance. Moreover,
they suggested some good aspects concerning the teachers of teachers,

building and learning facilities and curriculum and instruction.



