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Abstract

This independent study is “Comparative Study of Directors’ Compensation of
Companies Listed on the Stock Exchange of Thailand Between 2008 to 2010”. The purpose of
this study is to determine the comparative study of directors’ compensation of companies listed
on the stock exchange of Thailand between 2008 and 2010. 413 companies listed on the Stock
Exchange of Thailand (SET) which were collected from an annual report (Form 56-1) are used as
the population of this study. The results represent as Percentage and Mean.

This study focuses on the number of directors indicated by the category of them.
The results show that the average number of board of director is 11, the average number of CEO
committee is 9, and the average number of audit committee is 3. All of companies listed in the
SET have 1 chairman and 1 chair audit committee. The comparative study of Directors’
Compensation found that CEO committee members get the most payment from the companies
listed in the SET, followed by the chairman of the board. The minimal payment is audit
committee members. Moreover, when focusing the average remuneration by income size and net
profit size, the results show that the payment of remuneration of the companies listed on the SET
is reasonable when compare with the net income and the net profit of the companies. This follows

the concept of remuneration’s best practice of Thai Institute of Directors (IOD).



This study also found that the resource group of companies listed of the SET had
the highest remuneration. The three-year average of remuneration was 81,841,192 Baht. But it
has the lowest percentage of total compensation to total revenue with 0.053 times. While Group
of consumer products had the lowest remuneration of 29,312,928 Baht but it showed the highest
percentage of total compensation to total revenue of consumer products group with 1.1030 times.

There are some recommendations from this study. Firstly, the remuneration of
companies listed on the SET should base on the proportion of the total compensation to total
revenue. Furthermore, the remuneration disclosure of all companies listed on the SET should be
set up, announced and done in the same direction to make the transparency and good governance
happened. Since this study found that some of companies listed of the SET have no information

disclosure and those new rules should be appropriate with today’s world competitive business.



