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Abstracts

The objectives of this study were to survey the school library organizational
climate, to examine chance of creativity in job performance and to investigate
relationship between the school library organizational climate and chance of creativity in
job performance as percieved by school librarians. The Population were 212 libraries
stationed in 212 schools in the Northeast, a questionaire to measure the school library
organizational climate was adapted from Likert's “Profile of Organizational
Characteristic”, and also a questionnaire to measure librarians' chance of creativity in job
performance developed by the researchers. 212 questionnaire were sent to the school
librarians. One-hundred and twenty-four questionaires (568.96%) were returned.
Statistics for data analysis were composed of percentage, mean, standard deviation and
Chi-square. '

Results of the study revealed that the organizational climate of the school library
for  Rules, Administrator, Interpersonal Relationship and Working were the Consultative
Climate. The Climate for staff Development was Benevolent Authoritative Climate.
The result of analysis for chance of creativity in job performance of the school librarians
was in the high level. The correlation between school library organizational climate and
chance of creativity in job performance as perceived by librarians was :

1) Organizational ciimate on Rules had statistically significant correlation
with chance of creativity in job performance only on Acquisiton and  Serials
Management, but had no significant on Classification and Cataloging, Circulation
Service, Reference and Information Service.

2) Organizational climate on  Administrator Rules had statistically
significant correlation with chance of creativity in job performance only on Acquisition,
Classification and Cataloging, Serials Management, and Reference and Information

Service, but had no significant on Circulation Service.



3)Organizational climate on Staff Devieopment had statistically significant
correlation with chance of creativity in job performance only on Acquisition, Classification
and Cataloging, Serials management, Circulation Service and Reference and
Information Service.

4)Organizational climate on Interpersonal Relationship had statistically
significant correlation with chance of creativity in job performance only on Classification
and Cataloging,Reference and Information Service , but had no significant on
Acquisition, Circulation Service and Serials management.

5)Organizational climate on Woking had statistically significant correlation
with chance of creativity in job performance only on Acquisition, Classification and
Cataloging, Serials management, but had no significant on Reference and Information

Service and Circulation Service.
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