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Abstract

The objectives of this thesis “The decision making factors related to
municipality’s development administration of the municipal executive board in the north-
gast”™ were (1) to study the decision making factors concerning the development

administration of the municipality; (2) 1o study the decision making factors related to

municipality’s development administration of the municipal executive board in the
north-east of Thailand.

The population used in this study was 104 in municipal executive board of 28
municipalities within the north-east who were from “tambon®”, “muang™ and “nakhon™
municipalities. The purposive sampling technique was employed in this matter. Data were
collected by using questionnaires. There were 85 completed and returned questionnaires,
accounted for 81.73%. The data were analyzed by using percentage, arithemetic mean,
standard deviation. Chi-square was alse used in order to study the correlation of the variables

and to test the hypothesis.

The results were as follows:

1. The majority of the municipal executive board were male (X = 90.6%). with a
bachelor’s degree (X = 37.6%) and with a diploma (X = 31.8%). They held their post in the
municipal executive board with the length of time serving the municipality at an average of 4
years. (X = 3.8). The average time of experience as a member of the municipal council was 8

years (X =7.5).



2. The decision making behavior in municipality’s development administration of the
municipal executive board in the policy making (X = 4.27, S.D.= (.54), the directing
(X =4.08, 8.D=0.71), the delegation (X =3.92, S.D=0.71)and the controlling as well as
the follow up (X = 4.27, S.D.= 0.54) were at high level of practice.

3. The factors in decision making as to the personnel aspect which were at high level
of practice were the leadership (X = 4.01, S.D.= 0.73), the perception (X = 3.63, 8.D.= 0.71)
and the experience which was at medium level (X =344, SD= 0.81). The factors in
decision making as to the organization aspect which was at the highest score were the
responsibility (X = 4.48, 8.D.= 0.51) followed by the time (% = 3.56.5.D.= 0.71), whereas
the group factor was at medium level of practice.

4. Decision making factors as to personal aspect which were the perception,
the leadership and the experience were related to the decision making in the municipality’s
development administration, in the delegation and the control as well as the follow-up
statistically significant at 0.05.

5. Decision making factors as to organization aspect which were the time, the group
and the responsibility were related to the decision making in the municipality’s development
administration of the municipal executive board in the delepation aspect and the controlling

as well as the follow-up, statistically significant at 0.05.



