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ABSTRACT

This operations research had 3 objectives namely, 1) investigating the

essence of female leadership; 2) looking for a role model of female village

leaders for community development; 3) developing a strategy to improve the

quality and leadership of females in village community development.

The studied sample for the first two objectives made up of Kamnan

(Tambol Heads), village heads, and members of Tambol Administrative

Organizations of Muang Nongkhai District. The size of the sample was 53.

In order to achieve the third objective, the strategy for improving quality

and leadership of female was experimented with a group of 65 female leaders

in Tambol Hard Come, Muang Nongkhai District.



Instrument used in data collection was an interview questionnaire
which was aministered by the researcher. Data collected from the interviews
were analyzed by various statistical techniques namely, percent, mean,
standard deviation, and t-test.

The analyses of data found that being loyal to their own country,
religion and monarchy; refraining from all the vices; being honest, assiduous
and responsible for their own work; and having sound mind were the
indicators of high caliber female leaders. In addition, it was found that, prior
to the administration of the interventions, female village leaders were
moderately able to perform their own roles. In comparison, after the receiving
of interventions which were consisted of a training course, a study tour
program, a proper duty assignment, and a well planned monitoring and
supervision program, these leaders knew more of the proper roles of
community leaders. In addition, they could understand the scope of
community development work better. Hence, they became more qualified and

could perform their own roles more effectively.



