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ABSTRACT

The research aimed to study the factors effecting the library management, as
well as the administrators' desirable characteristics in the viewpoint of the Library
instructors at Rajamangala University of Technology Thanyaburi in the aspects of
personality, human relations, capability, leadership, virtue, ethics, and their attitudes
towards their career. The population consisted of 112 people. The data obtained from
the questionnaires were analyzed by using SPSS/Windows (Statistical Package for the
Social Sciences/ for Windows).

The results were as follows:

1. The respondents’ viewpoints towards the administrators’ desirable
characteristics concerning personality, human relations, capability, leadership, virtue,
ethics, and their attitudes towards their career were exceptionally high.

2. The viewpoints from different groups of respondents were as follows:

2.1 Different genders' viewpoints concerning personality, human
relations, capability, leadership, virtue, ethics, and their attitudes towards their career
were not statistically significantly different at 0.05.

2.2 The viewpoints of people from different age groups concerning
personality, human relations, capability, leadership, virtue, ethics, and their attitudes
towards their career were not statistically significantly different at 0.05.

2.3 The viewpoints of people with different educational backgrounds
concerning personality, capability, leadership, virtue, and ethics were not statistically
significantly different at 0.05, but not in the aspects of human relation and their

attitude towards their career.
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