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Abstract

This is a study on “Skilled Labor Development Policy and Changing Gender Relations:
A Case Study of Trainees Participated in Vocational Development at Lao—Korea Vocational
Development Center”. The objectives of this research are : (1) to study the Skilled Labor
Development policy of Lao-Korea Vocational Development Center related to gender on
providing equality and opportunity for women and men to improve their skills in Lao society; (2)
to analyze pattern of labor market access of trainees at Lao-Korea Vocational Development
Center; (3) to study strategies employed by women to negotiate with patriarchy in the workplace,
which result from computer repair training program by using 3 main theoretical frameworks
namely, Women in Development, Women and Development and Gender and Development.

The research was carried out with feminist multiple methods research using
documentary research, in-depth interview as well as formal and informal interview. The research
was conducted at the Vocational Development Center and computer companies that recruited the
trainees from this center. The sample groups ware trainers and trainees of the center, employers
and employees in the companies. To enhance data obtained from interviewing, non-participant
technique was also employed.

The findings of this study are as followed:

Though there seems to be no gender discrimination in Skilled Labor Development
policy on access to training courses of the Lao-Korea Vocational Development Center, when
considering women’s opportunity to study computer repair course, we can see that only 20% of

all trainees are women. One of the qualifications of the applicants for this course is that they must



graduate from high school and according to statistics in education, there are a small number of
girls who can finish high school while boys have more opportunity to do so. Nevertheless, this is
not the only one obstacle that prevents women from accessing to computer training course and we
have found that there are a lot of factors such as the lack of basic education , poor family
backgrounds and the school far away from home. Parents also do not want to send their daughters
to school because they are worried about the safety of their daughters because of the majority of
male teachers. Moreover, some families are still attached to their traditions and customs which are
not aware of the importance of girls’ education and in rural areas most of them have to spend
more time on family work than boys.

The second finding is, if we are looking for accessibility to labor market for women
and men who attended computer repair training course, it can be seen very clearly that there are
two different jobs due to gender at the computer companies. At the admission stage, the
employers require men to the position of computer repair technician and women to only computer
saleperson. One major reason given is that a computer repair technician has to be physically
strong in order to carry a lot of computers for clients; hence women can not do it. Thus the
different positions of women and men have resulted in lower wages for women and prevent them
from practicing and further improving their skills in computer. These situations also limit their
opportunity to earn more income outside the company. Therefore, the goal to change the direction
of gender relations to a more equal one would not be successful as expected in the government
policy.

The final finding is, regarding to women’s effort to apply negotiating strategies with
patriarchy in order to gain benefit at workplace, a women whose name is “Bua”, tried to use her
rights and benefits according to labor law to negotiate with the employer for more wages in case
of more sales and overtime work hours but she was not successful in doing that. On the contrary,
women named “Khay” knew how to use femaleness characterized by Lao social-cultural values
such as modesty, politeness and respectfulness as strategies to negotiate with the employer for

flexible work hours in order to further study after work.



