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ABSTRACT

The ocbjectives of this research were (1) to study the
morale of +the military recruiting officers the commissioned
and non-commissioned officers; (2) to compare the morale of
the officers concerning ages, periods of practice, work levels,
incomes and welfares and education, and; (3) to study factors
atfecting morale. The sample included two groups (78
coemnissioned officers and 68 non-commissioned officers) with
total of 144 subjects who had worked under the Military
Recruiting Reserved Department at least 2 yvears. The
Questionnaire on Morale (with r = .986) was used and the earned
data were computerized by using SPSS/PC for calculating

percentage, means, standard deviations, t-test and F-test.

Findings

1. The morale level of the officaers of both groups was
moderate. However, the morale of the commissioned and the
non-commissioned officers was statistically different at the .05
level.

2. No significant difference was found among ages, periods
of practice, work levels, incomes and welfares, and education of

both groups.



3. The factors affecting morale "much" were incomes and
welfares and security and work progress; the factors affecting
"moderately"” were the relationship among personnel in the Circle,
job satisfaction, the administration of their heads, work
conditions, social status, the distance from their families, the
public attitude towards the officers, living conditions and, family
responsibility and; the factor affecting morale "little" was the

work level.



