NN A

AyunANNInIgIULEI AR A LeA

Employment Contract
This agreement made on....................
between..........coii
The authorized representative of
EMPIOYEr ..o
(hereinafter refered to as the “EMPLOYER”
and

MR.IMRS//MISS......ooo

(hereinafter refered to as the
“EMPLOYEE” Both Parties agree on the

followings:

1. JOB ASSIGNMENT AND WAGES

The Employer engages the Employee and the
Employee agrees to work for the Employer in the
position of GRICULTURE WORKER at the rate of
S.........per month, provided that this sum, shall
not at the time it is paid to the Employee, be less
than the minimum wages as provided in the
Minimum Wage Law 1987. The wage shall be
paid, after allowable  deductions  of
accommodation costs, and income tax as
required by law and permitted by this
agreement. The Employer shall specify the

amount of each deduction in the pay roll.
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The wage shall be paid on the 10" day of the
month.

The wage shall be automatically increased in
accordance with increases in the government
dictated Cost of living index

It is hereby agree that the Wage shall for all
purposes be considered the Employee’s Basic
Salary. Without derogating from the generality of
the aforementioned, this shall mean for purposes
of Social Insurance, Income Taxes, Severance Pay
and Overtime pay.

Unless otherwise specifically provided in this
contract, no sums whatever shall be deducted
by the Employer from the Employee’'s wages.
Without derogating from the generality of the
aforementioned, no deduction will be made on
account of clothing expenses, transportation,

unless specifically provided for in the Contract.

2. DURATION OF CONTRACT AND WORKSIT
The duration of the contractis for.........
Starting from the day of arrival of the employee
in Israel and the worksite at..........
The extension of the contract shall be
mutually agreed upon between the Employer

and the Employee.

3. PROBATION PERIOD

In conformity with the local labour law,
the Employee shall work on probation for a
period of 45 (forty-five) days, starting from

the first day of the work.
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If the Employer should find during the
probation period that the Employee is not
qualified for the job assigned, the Employer may
either offer the Employee the other appropriate
job or position with the consent of the Employee,
or cancel the contract and repatriate the
Employee to domicile in Thailand.

The Employee shall during the probation
period be entitled to the full wage as per Section

1 above.

4. WORKING HOURS
The Employee’s working hours shall be 8
hours per day’ 6 days a week, but not more than

a total of 186 hours per month.

5. HOLIDAY AND LEAVE
The Employee shall be entitled to have
holidays with pay according to Israeli Labour

Law.

6. OVERTIME

If the Employee works more than 8 hours a
day, and/or more than 43 hours a week, he shall
be paid extra for overtime by the Employer at
a rate of 125% of the calculated hourly wage
for the initial two hours of overtime, and at a
rate of 150% of the calculated hourly wage
for every hour of overtime thereafter.

If the Employee works on holidays or on
his day off as per Section 5 above, than he
shall be paid extra at a rate of 150% of the
calculated hourly wage for every hour

worked.
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7.FOOD

The Employee will buy their food by themselves. The
Employer shall provide the white rice on monthly basis
at the minimum of 15 (fiteen) kilograms with the

kitchen's space and the kitchen's facilities.

8. ACCOMMODATIONS

The Employer shall provide the Employees with
safe and hygienic accommodations and work
related transportation according to the regulated
standard of the Ministry of Industry Trade and
Labour of Israel during the term of the Employment
Contract.

The Employer shall deduct the accommodation
expenses from the Employee’s wage not exceed
than being specified in Israel law (see the attached
list of Accommodation Rental)

If the Employee is injured or becomes chronically
il or disabled in any way during the term of the
contract, whether in the course of his work
otherwise, and he is unable to continue work, the
Employer shall nevertheless continue to provide the
Employee with safe and hygienic accommodation
for a period of at least two months after Employee
has ceased to work on account of his injury illness or

disabilty.

9. MEDICAL TREATMENT

9.1 The Employer will pay the Employee for days
of absence due to illness, beginning on the second
day of absence at a rate of 37.5% of the Employee’s
calculated daily wage, and commencing on the
forth day of said absence at a rate of 75% of the
Employee’s calculated daily wage, subject to the

limited as provided in the illness Pay, Law 1976.
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Payment on account of said days of absence shall
be made subject to presentation by Employee of
appropriate medical certificates, provided however
that access to a doctor was made available to the
Employee for this purpose by the Employer.

Medical treatment shall be provided to the
Employee by the Employer, free of charge including
during holidays and vacation, In addition, the
Employer will provide full medical and social
insurance coverage to the Employee, and as may

. required under lIsrael law. Insurance coverage
shall include (but not be limited to) coverage of
accidents whether at work or other wise emergency
and/or ambulatory medical treatment.

All insurance matters will be arranged and settled
by the Employer and will be effective as soon as the
Employee reaches Israel.

92 In the event of injury or ilness of the
Employee, whether during working hours or
otherwise, the Employer shall provide and pay on
behalf of the Employee for all and any immediately
medical assistance as shall be necessary, free of
charge.

9.3 In the event of death of the Employee, the
Employer will bear all expenses incured with
respect to transport of the Employer's remains and
personal belongings to Thailand.

9.4 The Employer shall immmediately upon injury or
death of the Employee. Notify the Royal Thai
Embassy in Israel and will be obliged to fill and
sign any report, claim, and other related forms
as may be required by law or otherwise in

affecting
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the Employee’s insurance coverage, and making
available to the Employee all and any immediate
emergency and/ or ambulatory medical

treatment.

10.TRAVEL AND TRASPORTATION

The Employee shall pay for the cost of
travel of air plane from Thailand to Israel and
Employer pay and arrange for the transport to his
accommodations.The Employer shall also pay for
cost of retun air ticket in all case, except the
Employee is at fault thereby terminating the
contract.

Employee’s fault involved in termination of the
contract shall be determined in accordance with
principles outined in Israeli labor laws.

The Employee shall be reimbursed by the
Employer for any costs incurred by him on account of

fransportation to or from or during work.

11.0BLIGATION

11.1 The Employee shall abide by the rules
and regulations of the Employer's company
stipulated in conformity with the local labor law,
and shall respect the local traditons and
customs.

11.2 The Employee shall work only for the
Employer's company.

11.3 In the case of excessive alcohol drinking
and gambling in the view of Employer that it
causes difficulties in the management of the
company more than 1 (one) times and writing
waming has been issued. The Employer
reserves the right to send the Employee

back to Thailand at the Employee’s account.
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12. TERMINATION OF THE CONTRACT

121 In case the Employer terminates the
contract, Employer shall give one month notice to the
Employee, or pay one month wage in lieu of giving
notice or otherwise act in conformity with the local
labour law. The Employer shall pay for the cost of the
retum travel of the Employee to Thailand.

12.2 In case the Employee terminates the
contract, the Employee shall give one month
notice to the Employer and subject to the
aforementioned. ...sectioned 10 above, shall pay

for his own expenses in the return trip to Thailand.

13.0THER

13.1 The Employer shall pay for all necessary
fees and expenses incurred on the acquisition of
work permit in accordance with local regulation on
the Employee’s behalf.

13.2 In the case of war or natural disaster in the
country of Employer, the Employer shall send the
Employee back to his country immediately. Or if
the country of Employer faces political turmoail
which endanger the life of Employee, the Employer
shall relocate Employee to safe area, and provide
him employment with wages according to his
contract. And if the Thai government requests the
Employee back to Thailand, which for all
mentioned cased, the Employer shall bear all the
expenses of sending back the Employee.

13.3 The Employee can transfer money 100
percent of salary to Thailand from Israeli Bank to
Thai Band for their own account The Employee
can transfer money since the first month

salary

204

12.n1suanandnyan

o ¥

= ¥ a ¥
12.1 NTUUNERNNENLANATUEUNUNEAINFDY

A

A 1

¥ £ % U 2 A a 1 %
uwdeliignanemsuasandn 1 heu wiseanaFuAIA
1 hauununisuaniandynyn vialfiduldanu
npuNIgusIuiestiu tnauradnafiasanapn
wiunandulszmalneliiugnang
12.2 netdgnansilszasAueniandoyoundng
¥ 4 v % 1 ¥ A % %
FaduAd i a41INIIUanTin 1 1hau gNaNeses
anaAsaAuenaulssnenaasrusiclunsdin
gNANRANMNAANG UL UINIUBATILO ARG

o 2

aMANATYLYNIAIRKde 10 fogl

13. 817

13.1 W84 19ANas0enAN s T INENLAY
Y SV g
A ldaeReaAun sEuAI TR BRI WATNST

WQ‘VR’NTLWI’]NSZL‘]j?;l‘].l“ﬂﬂ\‘ﬂ/]’]\‘m’]i

D
o=
=
i)
3
—2
Soe
o)
-]
De

=

13.2 WUNI N AAFIAIINITAAUFIINTNR

ludszinpunedng wrednasesdegnaneanaulssima

o

Inasiun vradrdssimArasuradN1Wd iy

a o

AngAnisninienisiies deazildusedingndng

al
'

3 ¥ v ¥ o dd‘ o v
mmwmwmqmmﬂﬂm@muwmﬂmmnﬂ WIaN

v
o o

wadanuiie i dis e ldnudy oy uaznsda
funalvadenisligndraiuniandudszmelne
wiadefasdagndnandudszinalnelnafunise
A ldanelannsdagnananausiae

13.3 gndaannnsnlewuls 100 wefifus
reRuReuNdsszmAlneanaensszmed aien
dnTnydresgndalusasludssmalnalnaaunsm

TauRula s IFFUR AR 1IN



13.4 During the working period. The accident or
sickness of the Employee shall be covered by
Health Insurance and to other insurances with
Israeli law.

13,5 The stipulaton of Health Insurance
premium and others as specified in item 13.0
shall be in accordance with Israeli law

13,6 The contribution payment of Foreign
Workers Fund shall not exceed than the
maximum rate specified by Israeli law. Besides.
The Employer shall deduct the contribution money
from the Employee not exceed than one third on
the contributon money which pays the
Employer.

13.7 In case the Employer fails to implement
any of the conditions agreed in this contract in
full or in part. The Employer shall be responsible for
all the losses occurred to the Employee.

13.8 For the avoidance of doubt. It is herby
made clear that the Employee shall be entitled
to keep his passport in his possession and the
Employer shall not required or ask him to do
otherwise unless for the purpose of renewal
visa.

13.9 Other conditions not mentioned in this
contract shall be in accordance with the
stipulations of the local labour law.

Done in duplicate. both Thai and English each
being equally authentic each party holding one
copy.

In witness whereof the undersigned
having fully understood the contents of the

contract stated herein, have signed this

agreement.
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Signature........cooeviiiiiiis The authorized
(oo, ) representative of

Employer

Signature.........coeeii . Employer
(oo, )

Signature.......ccooeeveiiiiiis Employee
T )

Signature........cooeviiiiiiins Witness
(e )

Signature.........cooeeiii. Witness
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oo )
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(e )
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AFTD. ..o, WENY
(e )
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