a o

Aognad Argiede . neWRIwIMENEInsuyHaR T NLUI AN L3N ANAS

q

fdiuaaduuysdlulssaunmaieon (Human Resource Development based
on the Soft Side Management Concepts in Alternative Schools.) a.dsne

e UIWUENAN : wA.as.dunind 1wseng, 175 win.

A 2K
o o A &

nisduafviliieAnmanmuarnFauiiauanAaifiuaesfiinisuazag

o L3

ﬁﬁﬁi@msmMwmwiwmnwgwﬂmuumﬁmmm’%mﬁmms*’?‘iLi’iumwmﬂumgwﬁ
lulsaGounadeniidinfunislssiiuamnimateuen AnéinfusenInsgIuLe s
Uszifiunounmnsfinen ngusaetinslunsddaiel W f1i3mslseiiaumiadandnuau
176 A wazaglsafauniuiendiuiu 291 au eiesiledss fe uwuasuniy fdnwuy
Hhawuuaassifiuen (Rating  Scale) nstasziiayalisinoud Seaay Aeds
dqmﬁmmummgmm:msmmmumﬁ (t-test)
HANITINENUINENINATRRIUINTN NS TANLUIAANTLTNNSS AN S

dtupiunyedlulseGouniadeneglussiuann (X = 4.18, $.0. = 0.54) iiafiansaun

b

U

18U WU AederesanNAaui N TmuNesAnsilAeAegefigalaefidnieds
189ANAATIURLlusEALNAN (X = 4.25, S.D. = 0.63) sa3aaurAadunsRaLnTaan

yreaildnederasanAniiuegluszdunnn (= 4.17, S.0. = 0.51) uazdunisiaun

+
L

a1iniiAadaaeenuRaTiuAiign uigeeg luszauNan (X = 4.11, SD. = 064)
P-4 1 d‘ a < & dld 1 as o &
mumﬁ‘ﬂumﬂumm@ﬂmwﬂmmummqmmum:ﬂgwmmswwmmwmnswm

a a o d' ¥ [ =l = ]
ANHUIAANITUTRITAANST ‘VlLuuﬂQWNLﬂuNHHﬂuIﬁ\‘IL?ﬂ‘l&'ﬂﬂ\ﬂ@@ﬂiuﬂq“/‘{?'}ﬂ WU

& =

Ldumnsineatu usflafiansasniiusmadau wudndUssiduiiuan sty Seiitvisiaiase

U

ANARIUNINNIIAG AR 1) Funisimundaianyaas Jesianisifsadunisnguiey
NuuazianssuiAuAnmgY 2) Frunsiannetdn famanisfeatunisdssfiunues

.ﬂ‘ dl 4 []
walanalunisidaumumile

wazALuiImIINIsAnm

...................... A RLCERATRA LRNEE N

A3 13MIIN19ANE




#5483412327 : EDUCATIONAL ADMINISTRATION

KEYWORDS : ALTERNATIVE SCHOOLS / SOFT-SIDE MANAGEMENT / HUMAN RESOURCE

MANAGEMENT
PANUPONG SRISURIYACHAI : HUMAN RESOURCE DEVELOPMENT BASED ON THE
SOFT-SIDE MANAGEMENT CONCEPTS IN ALTERNATIVE SCHOOLS. ADVISOR
ASST. PROF. NANTARAT CHAROENKUL, Ph.D., 175 p.p.

This research aimed to study and compare the views of administrators and teachers on
human resource development. It was conducted based on soft-side management concepts in 27
alternative schools. The sample population of this study were 176 school administrators and 291
teachers from alternative schools under the Office of the Private Education Commission, which had
gone through the external quality assurance procedures conducted by the Office of National
Education Standards and Quality Assessment. The research instrument was a rating scaled
questionnaire. Data were analyzed using frequency, percentage, mean, standard deviation and
t-test

The research results showed that practices in terms of human resource development, based
on the soft side management concepts, were overall rated at a high level (X = 4.18 ,S.D. = 0.54).
When considering each aspect separately, it was found that the aspect of organization development
received the highest average score (X = 4.25 S.D. = 0.63). This was followed by the aspect of
individual development (X= 4.17 ,.S.D. = 0.51), and it was also found that career development had
the lowest average score, but still at a high level (X = 4.11 ,S.D. = 0.64). The average values of the
views of administrators and teachers towards human resource development, based on the soft-side
management concepts in alternative schools, were not significantly different. While considering each
aspect, it turned out that the average values of the two group were significantly different, in which the

means of the administrators were higher than those of the teachers in some items : 1). for Individual

development, job rotaton and mutual exchange programs 2)for Career development,

self-assessment for career promotion. / / l
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