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ABSTRACT

5C 1Y

The objecﬁives of this research were to study from the land
officials in the Northeast about (1) thé morale levels while working
(2) the factors affecting morale (3) means for improving their
morale.

The sample group composed of 277 land officials in the A
Northeast from 1level 1-7. The questionnairies‘was developed by the
researcher with 0.96 reliability coefficient. The earned data were
analyzed by a computer program to calculate the percentage,

mean, and standard deviation.
Research Result

1) - The overall morale of the land officials in the Northeast

was "high".. When each categories were checked, it was found that



there weré four "high" categories : (1) sense of responsibility (2)

7 buman relations at work (3) Jjob security (4) social acceptance.

Three categories were found at the "moderate" level, they were (1)
feéling of success. (2) sense of belonging to the organization (3)
feé}iﬂé satiséébﬁion to work enviééhﬁéﬁﬂ;v

| 2) The result of the study on factors affecting morale showed
that the respondents indicated that all nine factors had an affected
on land officials at "high" level.

3) For the means to promote the land officials morale by all
four groups as presented by the samples in the study were as follows. :
The land officials himself can enhance his own morale by feeling of Jjob
satisfaction, hard working, tolerence, possess work ethic -and self
development.. For the co-workers, they can help promote the morale by
giving co-operation, sincerity, human relations and justice. The
office administrators could promote the subordinates’ morale by using
ﬁodern technigve in administration, giving justice, love and atténtion,
and fair promotion to all subordinates. The top administrators could

promote the subordinates morale by recruiting sufficient personnel,

providing materials, shelters, visiting and giving fair promotion.



