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In this dissertation, the researcher investigates (1) the characteristics of
factors affecting the management competencies of top-level executives of public
limited companies in the property development sector. The researcher also studies
(2) the relationships between factors affecting the management competencies
of top-level executives in general and the management competencies of top-level
executives in public limited companies in the property development sector in
particular. In addition, the researcher considers (3) the direct'and indirect
influences of factors affecting the management competencies of top-level

executives in public limited companies in the property development sector.
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Finally, the researcher develops (4) a model for developing the management
competencies of top-level executives in public limited companies in the property
development sector.

The sample population consisted of top-level executives of sixty-two
public limited companies in the property development sector. The sample
population consisted of two groups. The 202 subjects in the first group were
used in testing the hypotheses governing the model of correlations developed
by the researcher. The 202 subjects in the second group were used for purposes
of testing whether the trimmed model could be confirmed. The instrument of
research was a five-rating scale questionnaire.

The data collected were analyzed by means of the application of a
computer program. Using techniques of descriptive statistics, the researcher
analyzed the data collected in terms of percentage, mean and standard deviation.
Path analysis using Specht’s method was also employed by the researcher.

Findings are as follows:

1. The mean and standard deviation of factors affecting the management
competencies of top-level executives indicated that all variables reflected actual
conditions or actual behaviors at a high level. Therefore, it was shown that the
projected competencies of top-level executives were substantiated by actual
conditions or actual behaviors at the highest level. The factor of professional
management evinced the highest mean of all the independent variables (X =
4.49). The factor of business acumen displayed the lowest mean (X = 4.42).

In computing standard deviation, the researcher found that independent variables

(®)
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and dependent variables showed more or less the same values in a range from

0.38 to 0.43. This meant that top-level executives of public limited companies
in the property development sector held very similar opinions.

2. The analysis of congruence (Q) between the correlation model
examined in hypothesis testing and the complete correlation model showed
that congruence (Q) was equal to 0.2977. The test of significance of Q on the
basis of the value of W showed that the degree of significance was equal to
220.497. In comparing xz with df = d (d = 20) at the statistically significant
level of .05 the results obtained yielded Xz 2005 = 31.41 and thus the computed
value was higher. This meant that the statistically significant level was at .05.
This in turn indicated that the path analysis conducted in accordance with the
relevant posited hypothesis was incongruent with the empirical data.

In respect to the adjustment made in the path of the trimmed model,
the test of congruence of the model by reference to the relevant hypothesis postulated
for this investigation and the empirical data, it was determined that the correlation
model was incompatible with the empirical data. It was thus necessary to find
a trimmed model that would be in consonance with the empirical data. This
was done by comparing the path of the complete correlation model with the
path of the correlated model initially hypothetically posited.

In analyzing the degree of congruence between the trimmed model
and the empirical data, the researcher found that Q was equal to 0.9354. The
test of significance of Q on the basis of the value of W showed that it was equal

to 11.892. The comparison with xz with df = d (d = 24) at the statistically

9)
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significant level of 0.05 showed that xzz 05— 36.42, thereby in turn showing

that the computed value was less than the originally computed value. Inasmuch
as this result was not determined to be at the statistically significant level of .05,
it sufficed to show that the trimmed model was congruent with the empirical data.

3. In considering the influences of six predictive variables as they directly
and indirectly affected the competencies of top-level executives of public limited
companies, the researcher determined that the competencies of top-level executives
of public limited companies were directly influenced by the factor of professional
management (X,) at the highest level with the value being 0.507 and with this
factor being an amalgam of decision-making, strategic thinking, and leadership.
Furthermore, in descending order, were the factors of results-based management
(X3) found to be equal to 0.199 and human resource management skills X,
determined to be equal to 0.043, respectively.

In regard to indirect influences, it was found that human resource
management skills (Xl) indirectly affected the competencies of top-level
executives of public limited companies at the highest level with the value
being equal to 0.49. In descending order were the factors of business acumen
(X,) and professional management (X ,) with the values being equal to 0.326
and .053, respectively.

4. The researcher additionally conducted an analysis of data elicited by
questionnaire items in respect to the appropriateness of the training project for
the management competencies of top-level executives of public limited companies

in the property development sector. At the highest level of appropriateness

(10)
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was the implementation experiment. Next, in descending order at a high level
with a standard deviation of less than 1.00 were the criteria used in attesting to
the effectiveness of the training project for developing the management
competencies of top-level executives. The arithmetic mean was between 4.17
and 4.83. The standard deviation was between 0.41 and 0.84. It was accordingly
seen that all items were appropriate for experimental use. Most of the experts
in the two groups accepted the pattern the researcher had constructed and so it

was at this point the experiment was terminated.

(11)
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