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Skill \
/'/ Self-concept \

/ /’ Trait “-\.

| |
! K Motive /
! /

.
N\,
i

Ny, Knowledge
Surface: Most easily to develop

Core Personality: Most difTicult to develop

v o ' a wva d'
NN 2 mmauwu‘ﬁiz‘mwﬁwﬁauzuazwamsﬂgummw ABDNNIT

1. 910 Competence at Work: Models for Superior Performance (p. 11), by L. M.

Spencer & S. M. Spencer, 1993, New York: Wiley.
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Social Role

Self-lmage
Traits

Motives

b4
o -] <3 -
MW 3 LUUIADINIVIUUIU (the iceberg model)

137, 910 A General Introduction to Sociology: A Theoretical Perspective (p. 44), by
G. Rocher, 1972, New York, St. Martin’s Press.
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