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Abstract

The objectives of this descriptive research were to study the relationship between
petsonnel, job characteristic factors and motivation at work with professional nurse performance; A
Case of Private Hospital, Klongluang District, Pathumtani Province ~~~ o

Total of 61 professional nurses were selected in the study, samples composed of total
professional nurses. The questionnaires explored Personal factors, job characteristic factors, motivation
at work and professional nurse performance of Private Hospital, Klongluang District, Pathumtani

"Province. Mean, percentile, Pearson’ s Product Moment Correlation and Chi-square were used to

analyze the data.
This study finding revealed that the majority of professional nurses' age were 26-30 years

(31.2%). Most of them were female (98.4%), majority of marital status was married (49.2%), majority
have worked in hospital was 1-3 years (47.6%) and work experience was 1-5 years (37.7%). Most of
them obtained additional training on professional nurse (47.6%).Majority of monthly incomes are
10,000-15,000 baht29.5%) and had more than 6,000 baht of special incomes (29.5%). Majority of
professional nurses' work department in ward (32.7%), position of head was 26.2% and position of staff
was 73.8%. Overall motivation at work and performance levels was at high level. Personnel factors as
age, sex, marital status, worked in hospital, work experience, additional training and special incomes had
no significant correlate to professional nurse performance. However, there were relationship between
monthly incomes and professional nurse performance at statistical level of 0.05 (p-value < 0.05). Job
characteristic factors had no significant correlate to professional nurse performance at statistical level
of 0,05 (p-value < 0.05). Overall motivation at work was significant correlate to professional nurse
performance at statistical level of 0.05 -value < 0.05). However, there were no relationship between
internal factor of motivation at work as work content, advancement and professional nurse performance
at statistical level of 0.05 (p-value < 0.05). T
The recommendations suggest that stating clearly the model of job. performance
evaluation as specific objective, position, career path and incomes. Support motivation at work as

compensation and advancement. Stating communication system to clearly the policies, support
efficiency of professional nurse performance. Promote leadership competence and empowerment for

show ability highest professional nurse performance.
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