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The purposes of this independent study “Intranet Human Resource Information
Svstem of the Faculty of Medicine. Chiang Mar University™ are 1) (o collect, analvze and
create human resource database of Faculty of Medicine, Chiang Mai Universiiy 2) o
develop human resource informaton systems retrieved from central database and 1o be used
within the intranct system of Faculty of Medicine, Chiang Mar University 3) o study
problems, obstacles. Imitations and problem solving methods for information system
development and effectively use of mtranet human resource mformation system

Intrancet Human Resource Information System of the Faculty of Medicine,
Chiang Mar University was developed on Windows Millenium operating system. The
svstem was developed using JavaServer Pages and created relational databuase by MyvSQL
program.

‘The result of this st .dy was evaluated from actual used at Personal Division and

Paoliey and Planning Division from 100 data records and 22 questionnaires assessment. The

result showed that the average of efficiency level in actual used of system was 4.17.  We
concluded that the svstem was accurate. productive and convenient. The developing
program was satisfied and suitable for being used in intranet human resource information

svstem and supported the objective of this study.





