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In this thesis, the researcher investigates (1) the relationships between
the five-factor personality traits and happiness behaviors at work. In addition,
the researcher inquires into (2) the relationship between the four paths of
accomplishment (Iddhipada) as applied at work and happiness behaviors at
work. Furthermore, the researcher is concerned with (3) the relationships
between social support and happiness behaviors at work, as well as (4) the
interactions between the five-factor personality traits and /ddhipada in the
affects these interactions have on happiness behaviors at work. Moreover, the
researcher deals with (5) the interactions between the five-factor personality

traits and social support insofar as they affect happiness behaviors at work.

(6)
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Finally, the researcher shows how (6) happiness behaviors at work can be
predicted on the basis of one trait aspect of the five-factor personality traits,
the use of Iddhipada at work, and social support used as separate predictive
variables.

The sample population consisted of 149 employees at a leather-product
manufacturing company. The instruments of research consisted of a
questionnaire eliciting data concerning demographical characteristics, a form
used to measure the degree to which five-factor personality traits were
exhibited; a form used to measure behaviors in consonance with Iddhipada
at work; a form used to measure the degree of social support; and a form
designed to measure happiness behaviors at work.

The data collected were subsequently analyzed by means of applications
of a computer program. Using techniques of descriptive statistics, the researcher
analyzed the data collected in terms of percentage, mean and standard
deviation. Hypothesis testing was conducted by reference to the statistically
significant levels of .01 and .05. The researcher also employed Pearson’s
product-moment correlation coefficient method, the technique of two-way
analysis of variance (ANOVA), and stepwise multiple regression analysis.
Findings are as follows:

1. Happiness behaviors evinced by the employees at work were found
to be correlated with five-factor personality traits as follows: When considered
for each factorial trait, it was found that four out of five personality factorial

traits exhibited positive correlations with happiness behaviors. These four

(7
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factorial traits were extraversion (r = 0.338); openness (» = 0.163);

agreeableness (+ = 0.387); and conscientiousness (» = 0.364). However, the
trait of neuroticism was determined to be negatively correlated (» =-0.253)
with happiness behaviors at work at the statistically significant level of .01.

2. The researcher also determined that happiness behaviors at work were
positively correlated with behaviors at work in consonance with Iddhipada
(r = 0.447) at the statistically significant level of .01.

3. Moreover, the researcher established that happiness behaviors at
work were positively correlated with social support (= 0.578) at the statistically
significant level of .01.

4. Nevertheless, the researcher ascertained that there were no interactions
between all five-factor personality traits and behaviors at work in consonance
with Iddhipada vis-a-vis happiness behaviors at work.

5. Again, the researcher was unable to determine interactions between
" all five-factor personality traits and social support vis-a-vis happiness behaviors.

6. Finally, the researcher established that the five-factor personality
traits in the aspect of agreeableness, behaviors at work in consonance with
Iddhipada, and social support were variables predictive of happiness
behaviors at work at the statistically significant level of .05. All three variables
were ascertained to be predictive at 46.50 percent. Additionally, the variable
of social support was determined to be the best predictive variable for

happiness behaviors at work.

(8)
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