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In this thesis, the researcher investigates (1) the levels at which
learning organization conditions are expressed at Beauty Gems Factory
Company Limited. In addition, the researcher inquires into (2) the levels of
self-development of selected employees at Beauty Gems Factory Company
Limited. Finally, the researcher considers (3) the relationships between the
conditions of learning organization and the self-development of these
employees at Beauty Gems Factory Company Limited.

The sample population consisted of 309 employees at Beauty Gems

Factory Company Limited. The instruments of research constructed by the

(6)
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researcher were bipartite: a questionnaire regarding the conditions of learning
organization at Beauty Gems Factory Company Limited and a questionnaire
regarding the self-development of the employees under study. These two
questionnaires were couched at the levels of 0.93 and 0.94, respectively.

Using techniques of descriptive statistics, the researcher analyzed the
data collected in terms of percentage, mean and standard deviation. The
technique of Pearson’s product moment correlation coefficient was also
employed by the researcher.

Findings are as follows:

1. The employees under study expressed opinions regarding the
conditions of learning organization in an overall picture and in each aspect at
a moderate level. In descending order, these aspects were as follows: the
aspects of organizational transformation, applications of technology, learning
dynamics, personnel empowerment, and knowledge management.

2. The employees under study manifested self-development in an
overall picture and in each aspect at a high level. These aspects in descending
order were as follows: personal characteristics, skills, and knowledge.

3. Finally, the researcher ascertained that the conditions of learning
were positively correlated at a high level (> = 0.607) with the manifestations
of self-development of the employees under study and at the statistically

significant level of 0.05.

(7)



naanssudszma

a a d i o < Y 6':/’
'J‘V]EJ'\HWH‘ﬁmiJﬁ ﬁm%m"lﬂ’e)mammvsmuu ﬁ’aﬂmmﬂqmmm

] ’d a = A ~ a a 4
éjﬂﬂﬂf”ﬂﬁﬂi1ﬂﬁﬂ AIIANA ANANYIN ‘]_]'53‘5114ﬂiillﬂTi“Vlﬂ?ﬂ‘H”l')”ﬂU1uW‘u‘ﬁ

S @

4 o a [ 1
IDIMIANTINTY A5. Yy Wuﬁ‘lﬂﬂ uaxmmmmﬁiwmya AT FUANA ATNNS

9 o

PR a a < ae a J¢

NINMINUTABINNUNUT Soln as.nidna Ude Uszsiunssumsaeu
a a oS o n:!y PR EL o
Ineniivus A ladaznaIndilTom suuznuamenidulse Temilumsii
a a s @ Y £Y v A ya a J dy o Y
eiwus aaeasudsuliad ludounnses e liinoiinusatividusala

' ¢ = o a = v A = ¢
PUNTVYTA IINDIAWUINTI NIATYVIMIANYIABLLIBY AUSANYIMAAS

a @ ° ] = () a a a Y L4

UMINIEeI AW B adszanilszamin anwg vazilssaumsal
- g s @ =] YA XK I~{ [ 9
niulsz Tominaeandngasmsinyl gI3ewensuveunsenauduediaga )

v
a lopadl

dy a a w a .dy 4 a o w ~
wonINt YoV UAMALTIS UTHN Tadud uvlanes $1ia 1 ldngan
Y Ya v YR Y o Aw Y A ' Aq Y
puna g ladnudoyalumsiiite veveugudiBermnyyniunli

2 v U

Yy A [~ Y o = o Y I~ U =1
VoAl 1Wﬂ1ﬂ§ﬂHuluﬁﬁu11Uﬂ15ﬁ51Q!LUUﬁ@Uﬂ1N!ﬂUﬂﬂ]Qﬂ HAZUDUDURN U

4 Y 3 v o @ o @ av qs/’ dy
wouwinnudn lddaznameuuuuaeunmdwduia lvdfgueansidoasail
Y v
qaeil VNI IVVOUNITAM AMKB AL 1AZATEVATIN AN
v o w 4 1 1 4 N ] A 9
anurle azmdelaauew vevounnWaUs WU INUTIWNUYNNIUNIN

P S a a d dy
ANuIIBIABIay I DAYURIY0 nuawazlse TesiiieadinnIneinusiaut

A E

. 4 4
fAteveneuunumuAdftdRetesfuIneinusasiinnrim

UTP M K3

(8)



GARM

Y
Ui
AN TH ... e TN R P, amN (4)
UNAATDNTHIOINNH ..o eseseseeseesess s ssesseeses e sese s (6)
T T TA R Vh1 £ 1 1 L oo N (8)
AR TN o O Ny B W TN g (11)
AN T il N O e o (13)
a0«
YNN
PSSy O F O TR § e . 1
I~4 o w
ANV UL nazA NIRRT YN e 1
%} o aw
U TEARAVDINAT I 5
AUUATIHUBINITIVY oo sssssseses e 5
VDUIURUDTNTT IV oo eee e s e ees s ernnn 6
a Iy r'd
AL T TR e e S —— 0 L e 6
o’d' v @
U5 T NIAIIVE L AT oo 9
2 ATTUNTTUTURGIVDY oo, 10
I~ 4 ] = £
AT UBIAMITUHINITITIUT oo 11
AVTWEITUEDN oo ee e, 44
v v v
Hoyanedny viEwM TaRud uiAaes IR 60
VU ITUD G IUOV e 65
B R T TS D e e st ol s o et 74
YTEWINTUALNGUATOUN oo 74
R IS AN G4 LA R T i Kl T 75
R R VRl G AT TR CEo ki1 TR 76

9)



PN
] A A Aq Y Av
MIEAIIUATOIUON B TUNITIVY oo
a Y
I R B (W S .. W, W
a d Y
TS DT G e e e o
a J Y
W S IR0 A 12 V[ P S D SR
d' a e (] a
AapuUN 1 HAMSIATIZHIOYATDIUNINAIUYANAYDINITNITY
a o a t:ly e ::; o @
PTHN DIAUVUEA UNAADT DVIOR oo,
~ A Y I o ' ~ 9
ABUN 2 HANIIATITHVOYAAMNNITITUBIANTUHINS U]
(9 @ Y a o a o 4
HAZMIWALINUIDIVBINTT NN UUDY VSEN VIAUE
T T A1 T
zd. A s @ @ 4 ] = 4 -
ADUN 3 HANITAATIEHANUAUNUTIEHINNSIDUDIANT
HHIMTITOUEAUMIRAIAUIBIUBINIT NI
Y v
VSTN TIANT UNANDT FIOR oo
a 9 .
5 3UNA 0AUTIHD LAZUBITUBLUL s
PR T T B B — W | L

DL il e T ol

AANUIN
ARG UGN To a5 110 1 | PO T s o s
o A a I~ BJLd.
U WA UOIB YT UAFOIVIYAT VUV VAOUDIY oo
A MANNEINTUTUL DN A19 1LV U LATAINNUFBUUUD
Gl - . . . . .
UTTOVUNTU oo

UTE IRV oo

(10)

78
09
80
82

82

84

99
101
102
108

120

123
133

139
145

152



MUY

Y
AN N
1 IUYIENTHASNGUAIOIN oo T . - %

o Y

2 Swuiaziesas YeIleAdIUNINAIUYANAYBINITNIIY UTEN

¥
A A

Tadud uanes $16a Swuna me 918 STAUMIANK

AU 1z sEAUMI IUAITRINU o 83
3 Aunde Andeuuunasyu wazssduanmmmaiiuesdnsims

M3BoUTUI UM Tomud ulanes e Wused. . 85
4 fumds Audouumnasgn tazseauannmsiueeinsur

MIBIUUB UTHN Tomaud ulaned $1a dumadaua

nasS oAl odg e e e Y 85
5 AuRav fiuﬁmmummgm nazszAuanmmsiueafmsma

MIEIUFURIVTEN o wlane’ e dumsysunidon

DR TN 10O s s SR L 80T Tl 87
6 Aunde AudounINATTIY nazsERUanuMsIdueadnsiHs

mﬂ?auima.w?ﬁm Todud irlaned 1ia dumstiusiun

BAUARDITUTIOUD .o 89
7 aunde Audsauuinesgu uagszduanwmaiuesfmsu

MSIEOUIUDIVITEN fndud laned 1ia dumssanisaamd

TV e 90
8 AR duﬁmmummgm navszRuanmmMsiiueIRmsIma

= Y a o a dy 4 A o w Y o = Y
M3Eou3vee uSHM Daanud uaaes $10a aiuna Tulas 1l

3
U SV IUD e 92

(11)



RERN Wi
9 ANNAY ANLIAUVUNIATFIU HAZIZTAVMIWNAUIAUDIVBINITNIIUY
Y a c?j 4 Ao w < Y
VITEN VI uiaaed 3100 WUS100 W 94
10 AUNAY ANLOUVUVIATFIY HATIZAVMINAHUIAUIDIUOINTINIIUY
S e b s A o0 o Y Vv v
VIEN 1anud uinaes 3100 AUANUFTUIOVD .o 94
11 AuRds ANDBAVUNIATIIY LAZIZAUMINALIAUIBIVOINTNAU

a

a o d" o - o w EY Y] I~ g
PY5EUN VIAANT uNaas 91080 ATUNIHDUT WU oo 96

=}

12 AURAY ANDEAVULIATTIU HAZTZAUNMITNAUIAUIBIVIINIT NI

-~

a o a dy 4 A o w (Y 1
VIHN VIALIUA !!‘V\lﬂﬁﬂﬁ 10A @%HUflfuﬂﬂ‘ngmW"I%ﬂ?uuﬂﬂa
S N e e . - ey 97
a J v o ' < J v
13 ﬂ15’Jlﬂﬁ1$ﬂﬂ'313Jﬁ3JW‘Ll‘ﬁ§$ﬁﬁ1ﬂﬁﬂ1wmﬁ)\3ﬂ15lﬂuﬂﬁﬂfﬂﬁllﬁ\‘i
9
=l [ @ @ a o = 4
ﬂ’liliﬂugﬂﬂﬂ15Wﬂlu1@1ulﬂﬂﬂl@ﬁ‘W‘uﬂﬂ’lu VIHN UIAINA

TREIDT B UDR oo eer e 99

(12)



N

10
11

12

asymnisznoy

Y 4 ] =l a
G]’JLL‘]J‘]J“UENENﬂﬂ1'§LLﬁ\3ﬂ1Sl§Uu§1ul“}f\3§$UU

TEUVIRIMIUMIITOUS

FEUVIDUAIUBIANS

LUVDIA LAY

FEUVGOLAUAIING

£ ' B =
sEuvgpaILng 1u 1o

MIFOUFNVDIITIRONAZADIII03

@ o 1 = a
anymzmﬂmsummﬁziaug”mmzmﬂﬂ Robbins 8% Coulter

4 ] =l [
Tuinaesnmsuranmsisoudszaulan

[ ] [ 4 [
NIIIAUINNTWIINITVUYHIMNUANUTITOLASANYNIN

ANUNUIYUDI Competency AULUINAVDI McClelland

[ @ o 1 [ a E% Ao
ﬂ’)'lllﬁllwu‘ﬁiZﬁ'J'l\'lﬂ'Jll‘ljﬁ‘Vlsl‘Ifcluﬂ]i'ﬁ]ﬂ

(13)

24
26
28
30
31
34
36
47
55
76





