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In this thesis, the researcher investigates (1) the affects of demographical
characteristics on the perceived good quality of work life on the part of
selected employees at an automotive spare parts company. Furthermore,

(2) the researcher studies the relationships between perceptions of corporate
governance culture and the perceived good quality of work life, as well as the
relationships between public consciousness and the good quality of work life
of the employees under study. Finally, the researcher frames (3) a predictive
equation governing perceptions of the good quality of work life of these
employees with perceptions of corporate governance culture and public

consciousness serving as predictive variables.

(6)
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Using the technique of stratified random sampling, the researcher
selected a sample population consisting of 216 salespersons employed at an
automotive spare parts company. The instruments of research consisted of a
questionnaire eliciting data concerning demographical characteristics, a form
measuring perceptions of corporate governance culture, a form measuring
public consciousness, and a form measuring perceptions of the good quality of
work life.

Using techniques of descriptive statistics, the researcher analyzed the
data collected in terms of percentage, mean and standard deviation. In
hypothesis testing, the researcher employed the t-test technique to determine
whether relationships held at the statistically significant level of .05. In cases
in which two groups of members of the sample population were being
compared, the researcher used the technique of one-way analysis of variance
(ANOVA), the method of Pearson’s product moment correlation coefficient,
and applied multiple regression analysis.

Findings are as follows:

The researcher found that employees who differed in demographical
characteristics concomitantly exhibited differences in perceptions of the good
quality of work life at the statistically significant level of .05.

In respect to employee perceptions of corporate governance culture,
the researcher found that these perceptions were positively correlated with
perceptions of the good quality of work life (» =.773*) at the statistically

significant level of .05.

(7)
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Furthermore, the researcher determined that public consciousness was
positively correlated (» = .801*) with perceptions of the good quality of work
life at the statistically significant level of .05.

Finally, the researcher ascertained that perceptions of corporate governance
culture and public consciousness were predictive of perceptions of the good
quality of work life at the statistically significant level of .05. These two variables
were determined to be mutually predictive of perceptions of the good quality

of work life of the employees under study at 68.50 percent.

(8)
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