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ABSTRACT
209177

Thesis Title The Relationships Between Self-Efficacy, Moral Quotients
and Creative Values Behavior of Civil Service Employees
at the Department of Medical Sciences

Student’s Name  Miss Jumrern Duangngamying
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Field of Study Industrial and Organizational Psychology

Academic Year 2011

Advisory Committee
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2 Asst. Prof. Dr. Arisa Samrong

In this thesis, the researcher investigates (1) the levels at which creative
value behaviors, self-efficacy and moral quotients are expressed by civil service
employees at the Department of Medical Sciences. The researcher compares
(2) the creative value behaviors of these civil service employees with differences
in demographical characteristics. The researcher studies (3) the relationships
between the self-efficacy, moral quotients, and creative value behaviors of
these civil service employees. Finally, the researcher frames (4) an equation
allowing prediction of the creative value behaviors of the civil service employees
under study on the basis of levels of self-efficacy and moral quotients.

The sample population consisted of 285 civil service employees at the

Department of Medical Sciences.

(6)



209177

The instrument of research was a quadripartite questionnaire consisting
of (1) a sub-questionnaire used to elicit data concerning demographical
characteristics; (2) a form used to measure self-efficacy; (3) a form utilized to
measure moral quotient; and (4) a form designed to measure the creative value
behaviors of respondents.

Using techniques of descriptive statistics through applications of the
Statistical Package for the Social Sciences (SPSS) computer program, the
researcher analyzed the data collected in terms of percentage, mean and
standard deviation. Hypothesis testing was conducted using the technique of
t test, Pearson’s product moment correlation coefficient method, and multiple
regression analysis.

Findings are as follows: (1) The civil service employees under study
exhibited high levels of creative value behaviors, self-efficacy, and moral
quotients. (2) The civil service employees under investigation who differed in
demographical characteristics exhibited concomitant differences in creative
value behaviors at the statistically significant level of .05. (3) Self-efficacy
and moral quotient levels were found to be positively correlated with the
creative value behaviors of those being studied at the statistically significant
level of .05. Finally, (4) self-efficacy and moral quotient levels were found to
be predictive of the creative value behaviors of these subjects of investigation

at 46.3 percent.
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