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# #4985266628 : MAJOR DEVELOPMENT COMMUNICATION
KEY WORD  : USES/ATTITUDE / PARTICIPATION/ THE SIAM CEMENT GROUP/
INTERNAL COMMUNICATION

URATCHATA TAISAKULTHIP: MEDIA EXPOSURE, KNOWLEDGE,ATTITUDE

AND PARTICIPATION OF “INNOVATIVE CULTURE” AMONG THE SIAM CEMENT GROUP’S

EMPLOYEES.THESIS ADVISOR : Mr. Phnom Kleechaya, Ph.D. ,128 pp.

The objective of this survey research is to examine the relationships among media
exposure to internal communications, knowledge, attitude and participation of “Innovative Culture”
among The Siam Cement Group’s employees. A total of 411 employees in 12 companies in The
Siam Cement Group are surveyed by questionnaires. Pearson’s Product Moment Correlation
Coefficient and Chi-Square are employed for the test of the correlations among variables under

study. SPSS program is used for data processing.

The result shows that from a total of 411 samples, which male slightly more than female,
in the age range from 20-30 year-old, graduated in bachelor degree. More than half of all samples
work in Ordering Level with work experience from 1-5 years and found that mostly work in SCG Paper.
Secondly, in SCG Building Materials and lastly, in SCG Chemicals respectively. In general, samples
moderately expose to “Innovative Culture” And if consider the media separately, found that
samples mildly expose to “Innovative Culture”. But expose to specific media and personal
media are in moderate level. Samples have knowledge involved culture in high level and generally
have positive attitude towards “Innovative Culture”. The result also shows that the samples attend
in activities in all 3 levels. Mostly in moderate level, low level and high level respectively.
Moreover, the result shows that the samples are ready to change themselves in “Eager to learn”
aspect the most, “Thinking out of the box”, and “Risk Taking” respectively.
The result of hypothesis test as follows:
1. The media exposure to internal communications of “Innovative Culture” correlated with
knowledge about “Innovative Culture”.
2. Knowledge about“Innovative Culture” correlated with attitude toward “Innovative
Culture”.
3. The Siam Cement Group’s employees’ participation of “Innovative Culture” depends

on their attitude toward “Innovative Culture”.

Department Public Relations Student’'s signature...........ccoeeeieciiiiiiiiiiieeeeeeen
Field of study Development Communication AdViSOr's Signature.........cccoccveeiiiiiieee e
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1. AANIRTU

-

o Insviau : Tainn, 217
o ynladanus : Tuen, 117
2. Aaawizia

o ZFodeiinil
- Mie@da: The World is Flat, tudn(ld)auaesunadyas, fSuilatny, How
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