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The objectives of this research entitled “Development of a library model and a
vocational training transfer for work in library for inmates in correctional institutions in
Pathumthani province” are to survey the interest in and the need for a vocational
training program for work in library, to develop a library model, and to provide the

training for work in library to inmates in Pathumthani province.

The population of this survey was 12,145 inmates from six correctional institutes
in Pathumthani province. The sample size, calculated according to the Yamane formula,
was 846 inmates. For the vocational training, 150 inmates (25 inmates from each of the
six institutes) were selected by each prison’ administrators and based on their

willingness to participate in the 5-day training program.

The tool used in this study consisted of two questionnaires. The purpose of the
first questionnaire was to collect information regarding the need for training for work in
library. The second questionnaire was developed to collect the participants’ opinions
about the training program after the program was over. The combination of quantitative
and qualitative analysis was employed to measure the effectiveness of the program.
Essentially, quantitative analysis was conducted using Statistical Package for Social
Science (SPSS) for Windows software. Percentage, average, and standard deviation
were calculated.

The following resuits were found from this research.
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1. A majority of the inmates used library before and wanted to participate in the
training program, but had no knowledge about works in library. There were five subjects
that the inmates wanted to be trained. These included retrieving information using
computer system, repairing book, analyzing fibrary classification system using Déwey
Decimal Classification, writing bibliography, and organizing resource information card
(respectively ranked according to their interest from the highest to the lowest).

2. The most suitable model for the training, which could cover the 5 subjects
most effectively, was to use the combination of hands-on practice and lecture using

electronic materials and power-point presentations.
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3. Problems and obstacles that made previous train’ing programs for inmates
failed were due to venues that were overly crowded and not enough tools, facilities, and
time for hands-on activities. Materials given during the training programs were usually
not enough. Training staffs were also a problem; however no specific kind of problems
was identified. These resulted in the failures of the programs because the participants
did not have enough hand-on experience to perform the job after the programs were
over.

4. After this program was over, the participants expressed their opinions
regarding the subjects trained, staffs’ proficiency, evaluation and assessment process,

and usefulness of the program as “Excellent”.





