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Abstract 2 2 4 8 O 7

The objective of this study was to study training model to develop production line
operator in establishments, construct and efficiency of Training model to develop production line
operator in establishments, and evaluate training model to develop production line operator in
establishments. The research and gafhering data, there were two step : step 1 development training
model and step 2 experimentation for efficiency of Training model. '

The research found that experts had opinions about the consistent elements of the training
model to develop production line operator in establishments by the training model were
consistent with all items index of consistency to 0.98, and opinions about the consistent of training
model found that training model‘ 2 was the most cbnsisfent , followed by the training model 4 and
training model 6, For personnel from education and establishments has opinions about the consistent
elements of the training mode! that all of them thought were in the range of medium level of (i)
= 348 and standard deviation (S.D) 0.50. and opinions about of training model found that
training model 2 had the most important, and secondary was training model 3.

The result of the research shows that the training model has the efficiency of
80.76/88.92 This value was higher than the criteria of 80/80 and showed the evaluation of the
trainees’ opinions towards the program revealed that all of them thought were in the range of high

level of (X)=4.21.





