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In this thesis, the researcher investigates the levels of competency
of selected professional nurses at 200-250 bed private hospitals. In addition,
the researcher inquires into factors bearing on the competency of these
professional nurses.

Using an extrapolation from the Krejcie and Morgan table, the researcher
selected a sample population of 300 professional nurses from a research
population of 1,060 professional nurses who had been working for a year or
more in ten 200-250 bed hospitals. In order to obtain proportional representation
of the professional nurses from each individual hospital in the safnple
population, the researcher applied the stratified random sampling method.

Finally, using the simple random sampling method, the researcher selected
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206541
professional nurses from the Outpatient Department, the Inpatient Department,
and Specialized Departments of each hospital in executing the final step in
selecting the members of the sample population.

The research instrument was a questionnaire constructed by the
researcher couched at the reliability level of 0.97.

Using techniques of descriptive statistics, the researcher analyzed the
data collected in terms of frequency, percentage, mean and standard deviation.
In addition, the researcher employed Pearson’s product-moment correlation
coefficient method.

Findings are as follows:

1. The professional nurses under study exhibited a high level of
competency in all nine aspects examined in descending order as follows: Ethical
comportment, providing good service, willingness to cooperate, commitment
to developing one’s potentialities, constantly improving one’s performance
analytical thinking, achievement orientation, holistic viewpoint, and accumulation
of professional expertise.

2. The reséarcher found that the demographical characteristics of age
and work experience were positively correlated at a low level with the competency
of the professional nurses under study at the statistically significant level of .01.

3. Situational factors—the provision of additional training, remuneration,
and fringe benefits—were determined to be positively correlated at a low
level with the competency of the professional nurses under study at the

statistically significant level of .05.

(M



= =
naanssudszma

a a @l Sl g g ‘f_‘ ' ¢
mnimusatuiiduie ladreanunganiiuediesganinenisd as. quun
4 a2 a A o @
vsngauysel YsenunssumsndsnuIinetinus seemnansnsd as. 03y
a aa Jd = 4 A =R a a L4
auAAs 0IMEANTINITBNYAT AT HFNA NITUMINUTABIINGITNUS
s a @ ¢ A Vo (R ¥ '
1aze1158 A3, AW Inyadsuuun AnganlidnlSavuazud ludeunnses
' Yy &qvy a @ v a N 7o o 1
A nieua ldeauenuziidhnlse Towd awnseiidinniinusduogas
Jd v a LY [ 4
TéeR uazveveunszaunanasdyaviulumuinmswanminnnsuyyd
= s A Yo a Y1 Y v a Ad
augfnmans 1 ldsenenimmsnnuian q uagldensudaaeuludaniy
d P = A o 4 ] H Yy a =4
UseTomisulnuaidan lnsnaea FitoveveuguiiFornamanuilidefamiv
o o I~/ ' v ] o
wazlislSnpunshlumsahamsasunmntiueded 14ud d¥emansinsg
Y d @ ' Y 2
g3 udaduns Wamthamamsweonadlve) uazueaniyudy Juaina
J a [ a
915HNIILIA AMSNINNAMAAT WMINNFONARTY UeaU5 8 namy
3 1 a [ d ¥
A8 memsthomswenina uay wa.e. maje) anans dasmand wanhiehe
[ v a 4
WAz unuEhemInga lsaneuamIngzon 1azu1eud wenssIyad
4 a (Y] g 3
919130811 Inndewennanemyud veveunszam luanunanveaniy
Yo J ' a 4 Y
H8120mM3 l3aneiane q 1dun Tsamernanisdenen 9 Sumesiudunua
a a a 4
Tssnonnahlaw TuiGea Tsanerwiainnng Tssmenadasuns uazlsanenuna
v Hq v 3 9w A 1T a A v
sz il lemalumsihudeya uazveveunauieusmuIniw naviu
] b4
o o @ o w aw o
ndvaaznm lumsaeunuuasuawsudui lvddgvesnuiTon il
v b4
YoNIVeUNsEAMNNALuATEUATI Nasoquaraclonaz Iimdedaun
a 9 2 o A o o =2 = :/’ a [ o d’ v
SuAuIY DEIURduTINMsAnY BnwweveugauMINAT WM UM uLME
Jaa @ o g o w ' 2 A o R~
MWiSouiFiauazdeny suilussriszneudigdiumilafivhldmsinmndise

U o by
aqamqanysmiunﬂmu
a 4 A
UNT JUIIBN

(®)



AUy

9
HU
UNAATDITHYINY +eoeoeeeoeeoeeeoeeoe oo ee s sssssessssseeessssees s s s es s essssrens ()
UNAATDATHIBINNH ..o seeeeeeeseeseesessssssssesssssssssesessssssesssssssenssssssess (6)
L pr s e rai, e S WS TR pp— et T (8)
L e g T o, e - S — 1 - (12)
T TY IR IRIIBL.......... B i1k vermeesss sy el meov o e S et Shsisms i (15)
UNN
R i A Y .. W WS N 1
d o o
ANUTUNAZANUTIRYVOITYN oo 1
@ 4 Ao
T S I UBIRITIVY ccssssssanssnssonessssamsomsesssssssspsbbsngfinssssgsdiigassss e 5
AUUATIUUDIMII VY .o sssess e sessssesssenssssens 5
UDUIUAUBINTTIVY oo seseseseesessssssesaesasssessesessassssesssssnens 5
D T IR IS oo e eesee e e e 6
Jd H v )
YT TOBUNANAIIVE LAY oo s 9
= a c;d' 9
2 LUIAA NOHE UAZITTUNTTUTURGIVOLooovvoeeeereeseeereeeeeeessseeneennnseennnenns 10
IR A IO U T TTOUY oo e enee s seessessesesees s e seesesenaeeane 11
AT U NIUBITUTTOU oo e seeseessessesseeseeeeseseesenereesens 12
U S N NUBTHUTTOUL oo eeeses s s s e eeeesesses e ees 16
o @ Jd
ANUAAYUATUTL TOFUVDIAUTTOUL o eeeveeeeesserereecrnirienenenns 20
DT T UATUTTDUL oo seeeeeeeeeseeeeseeseeseseseeesesensssnerens 21
DU T U AU TTOUL oo es e s s ees s s s s sees e s seeeas 29
AUTTOUSUDINGIVIAIB BN LTINGTL IO DT U 32
AN TIUBINETLIAIYITN crrreeeeeeeee e eee e emeeeeeeeeeeeees 33

©)



=
=
=0

ANURUIGUDITUTTOUSHITLIDIBIBN oo
MINMHUALAZYTUTUANTTOULUDINGIVIAIVITN covverereereen.

T I T Y I st e e s 5o e s omssicors
MITUUNYTZIANUOITTINITUID e seseseseeene
AUTIOULVDINGILIAITITN TSNSV IABATU oo

e oiiau RS U AN TOULYBINGINDIVN TN e
17T TR U, S S -

IR VT G VL o S
USRI 0 I AT T OULYINONNATEIIN o

B I Y 1T TN e esevn- B ... S il

UTEBINTUALAGUADDIN oo ssssssssssssssssssssssnees

szansg

L oo, T Rt A
ATBUUUIAATUMITITY .ooooooeooeereeseeeeeeseseseseeeeesssssssssssseeenneens
A = a 9 a o
IATBIBTNIFTUNITIVY oo
< Y
MITINUTVUTIUUBYD oovvveereeeeeseeeeereeeessssesesssssee s nssssssssesessssees
a 7Y
T U O T L e e cosocomeminess
4 HAMTIATIZHVOUD oo

d' a Y [ v 9
aaui 1 wamsauasizviveyailadtedruyanauaziledeniu
o a
AOIUMIUVBINGILIAIN TN U TSINOABNTU ...........
ABUT 2 WANIT AN IZHUYATLAUANTTOULVBINGIVIAIMTN

TUTTIWENUVAED YU e

(10)

35
36
57
58
61
65
66
68
70
75
75
75
76
78
78
80
82
&3
85

85

86



apud 3 namsdnTEmsulszinTavduiusszniniledy
dauyanauazilifoduaaumsalivaus souzes
WHTLIIBITN LTINOTLVAUDNTU «..eeeeooeersreerseeneeescnnnns
5 a3UNaN5 390 MI0AUTIOND HAZTBITUBIUUL .ccoeeeeereeeerreesnnnnees
STUNTTEIN....... R BB el B R oo 8
Ltz L L e N e — '} T
REUTSRINIS ....... Bt oopenebens st v e e SRR eons i
Foreuouuz oMU e
HorruomuzumsITonsamo ) e . W o .
MAHUIN
n mideveFaiufiFrimayassuuureunazmiieveeyya
HANUUUTOUDMUAZINUTOUA ..voorrreeeeereeensnenesessssssnneessssmsessessnsees
U HUUABUDIMIUNIT IV oot ssssaesssnaenssssess
T Tl YO N L LA o a—
LT T OO AR ———

wva Y
Lot T oo SR S—

(11)

102
103
108
125
125
126

128
138
149
156
170



MIVYAITN

M5HHUA Competency TUUAAZA MU werrrrreeeereeeeeeer oo
UMW FN 1 T5ane UL NFUIUIA 200-250 1RHYS
TR T R R T
MnunnaIndniilunguiiedmudadiuveneiaingm
BT B TR Y 3B A TITC [ FA TR L DO
U l:' ] .:; a; Y] Y [ v
AR Aubesuunaspuneiuveyailadodiuyana
@ 4 a
wazildemuaorumsaiveansuiadnsnlu lseneruiae nyuy
o 4 a oA Yo
Tuunmwey Ussaumsal lumsdiaan mslasumseusu
INUAN LAEAUA AR UUNUUAZ T TARANT oo
AURAY AINTHAVUNIATFIW HAZTTAVAUTTOULUBINEINAINTIN
o I~
TuTs W10 N U UT VIRV oo
AUNAY AIAMTIAVULIATTIH LA TLAVANTTOUSVRINEIV D
Cd
0w Tsanennaenasu sumsiswadugns Tasamsiu
o I~ Y
RS DV U T VIUD oo
AURDY MANUDIAVUNIATTIY HALTEAVANTTOUSVBINEILA
a A 9 a d'd
113 u Tsanenuiaensy MUMUSMSNG lagn1nsu
o I~ Y
AET MUY UTVIUD oo
AURAY ANNUDOUVUIIATIIY LBLTEAVANITAULUBINGILTA
a o v o A =
9130 lu Tsanenunaenay ATUMIAIANANTINRY TUB TN

0 g
Tﬂﬂmwmmmzmuumﬂuiwﬂ’fa

.............................................................

(12)

76

77

86

87

88

89

90



M1319 win

9 Aunde ﬁwmmﬁmmummgm HAZTEAUTUITOULVBINGILIA

FnluTsanernawenyy Mussesssulasnmsaumaz suumily

o P A ko . A 91
10 AURGY ﬂ'mmmﬁmmummgm HAZSZALAUTTOUSVOINGILID

3Nl Tsswenuawenyy Auanusunsesnle Tnonwsiw

HAZFUIUATIUTVITO oo 92
11 Aunde ﬂ'mfnm‘ﬁ'mmummgm HAZSEAUAUTTOULYBINGIUID

1wl Tsawenuiaenyy AumMsiafneninau Tasnnsu

AE S MUATIUT VOV oo 93
12 Aunde fhmmn‘i'mmummgm HAZIEALTNTTOULVBINGILID

InswluTsawnuaensu AumsduiuauFgn Tasnmsu

HAZSWUATIUTIOUD oo 95
13 Ao fhmmﬁmmummgm HALIZALTAUTTOUSVDINGIUIA

NFnluTsanenawenry MuMsfandns sy 1nennsau

HAZSUUATIUTINO oo 96
14 Aundo MAMDENINASTIY BT TR UANTTOUL YOOI

3Nl Tsaneuiaenyy AumsueInmesnsu Insn 1wy

o =/
AU UTVIUO oo 97

G4
a A

15 Mdulseansanduiusszninilivduyana uaziladodn
L&Y a
ADUMIUNVANTTOUTVOINGIVIIFN U T5aneaensy ......... 99
1 Qs = Q( Q o 1 o M o
16 MduszAnsanduiusszninilivduyana uaziladodn

Jd o a
AIUMTUAVAUTIOULTMUVRIN LI TN Iu 5enenuia

(13)



M1579 i
° 9 P v 9 [V v Y
17 mmmm:i’e)ﬂazmmnumaya’ﬂﬁ]ﬂamuuﬂﬂauazﬂ%ﬂmu
amumssiveanoualndwlulsmenaenyu Suunauey
[ = o a wva Yo
seaumMsAny Uszaumsal lumsdfiaeau mslasumsevsy

LAY UAZATUAIADUUNULAZAITANT oo 150

(14)



mavamnilszneu

Y
NN il
= :' ]
I NOHQQEUTHILUN s 14
2 KSA's 94f152nauuns COMPELENCY ...covevrreresseresnsnesessesasssassssssassassnsnssens 5
3 1J52ANUDY Competency (competency model) ........ccuevueerunrssrrseessessenene 19
o 4
4 UAURNINITH Core Competency . L P e . 5. . 28
5 | T TS T O U et it eV RS A g 24
6 Performance Management SYStem........cccerurrerereneniiiisinenesninnnnnesesnsanes 25

7 AIOUUUIAATZAUVDIAUTTOUSNIIVIAIFIFWYDY Fey and Miltner.... 40

(15)





