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The objective of this thesis is to study the formation and development of the labour saving
group to fleurich, consolidate and become a benefit agent and problem-soiver for workers. The study
applies Omnoi-Omyai workers' group as a case study.

The result of the study shows that the formation and development of the group relies on the
form of operation comprising the feature of business organization and cultural aspect of workers. The
assembly of workers as the labour union creates close relationship and trust among workers. This
can be viewed as social capital which can be exploited in operating activities and making economic
benefits.

However the labour saving group which is applied as a case study has several defects in
its management system owing to workers' lack of knowledge in business. Participation of members
in the group management is inadequate. The limitation of workers' wage causes the slow increase in
the capital. The expansion into other businesses or activities is restricted by the deficiency of

experience and skill in business management.

The labour saving group can be a fighting tool for workers as iong as it is formed and
developed under the operation which is in accordance with the culture and characteristic of the
group. Moreover there must be the development in physical capital, social capital, and business
knowledge in order to make alf harmonised and grow up together.

The power in economic management consisting of social and cultural dimensions is the
outstanding point of the labour saving group, which can be utilized to improve the living condition of

workers, and other grass root people.



