3)

Foisos ANUADINS TumsHaANuiNIemsigives
wiina iy luwatiaugaaivnssuninmile
T dad iy
orion UNANIUNT AT F191
ForSeyan VIMIFINUMITDNN 1VIBIUTHITTIND
Uszsunssumsidinm 919130 #3.2510501 3 1nA1NY
UNANEe

= ot ) ¥ 2 ¥ @ Y
ﬂ”lﬁ?’fﬂ‘hl’]ﬂiﬂll')ﬁQﬂﬁ%ﬁﬁﬂLW@iﬂﬂﬁTﬂﬂﬁ ﬂ'J”IﬁJW@Qﬂ’]ﬁiHﬂ’]ﬁW@Nu'Iﬂ’J"IiJE

=

mMemstgd veewiinnulyivesusinuaazusinlaailaugaamnssuniamile Sanda

a

o A (Y < o Y o v @ A 9 =1
du wazie ldnsudallymmswanndntligsveantinautiay Taslsuuuaeuaiiniy

o

A A g v 1w ' £ g o L= a o
Lﬂi@\‘ill@Gluﬂ'lﬁlﬂll‘l]@y‘ﬁ%Tﬂﬂ’qu@']@UWQWQLﬂuWﬂﬂ\ﬂuUiy‘ﬁm@Q‘Uﬁyw Glulﬂﬁfgﬂﬁ']ﬂﬂiﬁll

@

M lluazvagaamnssudssoniduiduanuilnd 50 u58w lagazdonanusaniitiviig

'
=

Tsanulng wazhimsdnmwiinaudyFusanar 2 au ludumdsminaudgdnald

v o9 1o T g { o = d

FEAUA MR NI TN WA 100 AU 59D50Foyad Taudwimsansizd
o < ao '

YoyalavldTilsunsudn5aga sPss wansdvenudn

@ @ = [ @ o 1 [~
wilnauysluwatdaugaarnssumamniie sandadiyu dau vl umwe

a )

Q

v Aalludovaz 96 unzfigrsergszndng 2534 1l fevaz 71 drulngruszaumsny

)}

v a9

Useyaes Soooy 86 Tuawinistiad Sevaz 90 Taviiorgnsiiauuinnii s 1l fovaz 59

o o

uazilogiiudauIng lilddnudedauina Antludesaz o8

Tagmwsauudls wuwdnauiyddimlvgaainiesnuinaldvesnts

o o

&y

o 4 [ o { o o =1
aFiniluasmsiinunniiga uazdosnsiannanuidadadeinsuazagranoniedi
MmiensmIniga msizdanyuzaulueilaugamvnssudiulnginheadpeiuaudiy

o v o 1 3 dyd A o) o A 9 T o A a o
midueiiaun wazduwadeeon Nelinmeilumsinungndsaund Jdssdnsam

=)

Y A a dg’ 3 o o as ~ @ v A a @ Y 9 @
Lmzuﬂ"lﬂlik]iymmﬂmmllﬂ ﬁ']ﬁﬁﬂ'ﬂ'ﬁﬂTiVIW‘HﬂQ”IuUiUu‘D'ﬁHGLﬁJVHWWGMH'Iﬂ'JUJEV]’N@nu‘UiUU“D'

=

Aomathiumsousy duwut Tudaounwmswannlusas 11 wiinouiyddaulngl

=

Tassmsnezitnsunmseusu laoiseeidesnndrfunmseusudetiyimdeinsuaznguuie
£

=1

=} o A o v A a gy ad ~
VINGQ{THﬂTHEJWﬂi gﬂi]"t]EJ‘VIﬁJ&’uﬁJW]ﬂﬁui‘ﬂiuﬂﬁlﬁ@ﬂ’ﬁ)ﬂiﬂﬂﬁ@iu@ﬂi‘ﬂ%ﬂ@ﬂﬁn IDNMINS

o 3

' z v ' 4 1 ' {ao ~
VI‘3"I‘U“U"I'.]ﬂ"I5'E)‘U'i11‘L!‘Hﬁ?ualﬁillJlNTﬂ‘l]"lﬂIﬂﬁm@'i‘U@\?ﬁu’JEN'ILW]"N | ﬁﬁ]ﬂ dmsulasenisn



4

cu @ Ay £ ' 3 A 7o vy 3 o A o v a
winsiutgddesmszdnuisonudiuIngdsliilnsems dauilvdenazihuaadulely

H

=t

aalunis

q

2 @ & ¢ o R 4 & o S0 Yo
ﬂ?'ilﬁ’t]ﬂﬁﬂ'lﬂuﬂ'l'iﬁﬂ‘bl'luu’CT’J’L!Gl“ViflJu‘i]$ﬂ1111\30%L5@Q?Wﬂ15%ﬂﬂ1ﬂqﬂﬁﬂﬂ1ﬂ

€

adule

&7

&
druflgmimsiaudumstiyfvesninautiydtunonilegiuninau

a

v Ay MY Y o =< ' oA o & A A 2
UiUu“])'UliJ]lﬂl‘U’]iUﬂ'ﬁﬂﬂﬁﬂJ FUUUT LASANHIRD Wn‘ﬂﬂ'J'i‘VNuLu@\‘i%1ﬂﬂiyﬁ1ﬂﬂﬁ1')u1ﬂ@ﬂ?’]u

o
TindeudunawazmsviaRuyulumswan daiuviisauasdiuuiud lailgymidena

]

¥ ]
Tagorveziimsdaassaudszanalumsianynains wieuedaassnmsznuisuiarou
v Y ' Y A A o @ Vet o 9 o
Elmwmzauﬂmma:uﬂﬂama L‘WBﬂwuﬂﬁ"luﬂiy‘]ﬁlgllﬂﬂﬂa'lcluﬂ"l'iW%l]u'lﬂ”J"lﬂJElWﬁ"l%ﬂTﬁ‘ﬂ
@ o Al Yo o 9 v 9 o o a a a d?
Wuﬂ\‘l']uﬂmucb'nlﬂ'iﬂﬂWSWGMHWﬂ'J'IiJEEﬂzfNNﬂGh’TﬂTi'VHQWHSU’(’]\‘iE]\?ﬂﬂiuﬂizﬁﬂ‘ﬁﬂ’lWNWﬂ‘UuLm%

dananneennsae il
v

Forruonuz Tumswannanudmensigdtu aas ldsuanusuiionnyn

¥ 3 oY ] @ { o ' a o o 1 g
Ay ‘ﬂ\‘lﬂ"m“r‘iu'JEN"Iuﬂngﬁﬂ"IUuﬁﬂﬂW?‘MHWﬂ'J"IlJi éIIWu‘i_I‘iHVI ﬂgﬂﬂ%ﬂ"lﬁﬂ"lﬁ q Hasaiu

wiinue® arssauiledulunisiaziauianudnienisiyded19asads niuieaunioe

Y v W L3

@ {o o =3 < @ { o @
amtiuisaiannuinnisilsziaunieiidendify toziiuiumenssindaousy

= Y

[ 1 a o a =1 o @ o Q’l‘
ﬂ?@ﬁuuuwegtﬁu@ Uﬁﬁ'ﬂﬁgﬂﬂﬂﬂTiﬂﬂ'JiﬁuUﬁHuWNﬂQW‘HHﬂJ‘HWﬂﬂ’Iu VI\?%’]NQUTJ?%N']‘Q&

[ 9

o (| @ @ % g =
!LﬁgﬁWHL'Jﬁ11uﬂ1§wwu1ﬂ31u§: ﬁﬁuﬂ?WHﬂQ’luUﬂJ%L@Qﬂﬂ’Jﬁ%3WUWEJ’|3J¢]@@H§Jﬂ’]'§

nAsuilasvesanuimemsigFediaue uazdeeneeiumizosniesiaziauauoslunn
EY Iy 3 dy o Y = TR o T LY o v A o Y 1

Ay Matimsiananuimanstydedvaduaneszyae Iiwinauiydion 1ded
= a o = 3 o < Y o P=3 ~ P=} 9 T ) p=}
Hsg@nSaimuingadu eednsnez 145 umad aiuioonuiinugndsauuduazil

sgdnsnmlumsusmsaudesly



&)

Title Needs for Accounting Knowledge Development of
Accountants in the Northern Industrial Estate,
Lamphun Province

Author Miss Jansuda Khamkha

Degree of Master of Business Administration
in Business Administration

Advisory Committee Chairperson Dr. Waraporn Siriphokhakit

ABSTRACT

The purposes of this study were to investigate needs for accounting knowledge
development of accountants of companies in the Northern Industrial Estate, Lamphun province
and problems encountered on accounting development of accountants. A set of questionnaires
was used as a tool for data collection through random sampling of 50 companies in general
industrial areas and the Northern Industrial estate. Two accountants of each big company were
respondents in this study with the total numbers of 100 respondents. Obtained data were
analyzed by using the Statistical Package for Social Science (SPSS/PC)

Results of the study revealed that most of the respondents were female (96
percent) and their age range was 25 — 34 years (71 percent) Most of the respondents were
Bachelor’s degree graduates (86 percent) and majored in Accounting (90 percent). Their length
of service was more than 5 years (59 percent). Almost all of them did not pursue their study (98
percent). As a whole, it was found that most of the respondents stated that general knowledge on
accounting was needed in their jobs most since most jobs in the Northern Industrial Estate
involved taxation. Thus, they needed correctness, accuracy and efficiency for problem solving
that might arise. Attending seminar and training was their opportunities to develop their
knowledge on accounting. For one year of their development, most respondents had a project to
attend seminar and training and they wanted the issues on revenue accounting and revenue law.
Factor effecting decision-making for attending seminar and training was training content. Most
of the respondents perceived news on seminar and training through posters of different agencies.

Most of them had no plan to pursue their study. For factor effecting decision-making on the
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selection of educational institute, it was found that most of them realized on the importance of
educational institute. It was also found that most of them realized on the importance of education
qualification most.

In the case of problems encountered, it was found that the respondents had
limited opportunities to attend seminar and training or to pursue their study due to time constraint
and lacking of capital for development. Therefore, concerned agencies should find ways to solve
this problem such as they should allocate budget for staff development. Besides, heads of
respondents should arrange tasks suited to an individuals so that they will be able to perform their
task effectively and this will result in higher efficiency of their respective organization.

For suggestions and recommendations, all concerned agencies should seriously
work hand in hand for the development of knowledge on accounting of the respondents.
Moreover, the agencies or organizations responsible for the provision of seminar and training
should always select issues or important topics which are up-to-date to arrange seminar and
training. Meanwhile, the companies should support the respondents in all aspects-both budget
and time for knowledge development. For the respondents, they should always cope up with
changes on accounting knowledge and find ways to develop themselves for correctness, accuracy

and efficiency of their tasks.



